
PREA Facility Audit Report: Final 
Name of Facility: Perry County Prison 

Facility Type: Prison I Jail 

Date Interim Report Submitted: NA 

Date Final Report Submitted: 10/09/2022 

The contents of this report are accurate to the best of my knowledge. ~. 

No conflict of interest exists with respect to my ability to conduct an audit of the agency under review. r;7 

I have not included in the final report any personally identifiable information (PI!) about any inmate/resident/detainee or staff J;; 
member, except where the names of administrative personnel are specifically requested in the report template. 


Auditor Full Name as Signed: Patrick J. Zirpoli Date of Signature: 10/09/2022 


300 South Carlisle Street, New Bloomfield, Pennsylvania - 17068 

gregkcpt@aol.com 

Tel~phoneNumber: 717-571-8169 

Email Address: Kbarclay@perryco.org 

TelelJhone~umber: 717-582-2262 
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gregkcpt@aol.com 

ycprecords@primecaremedical.com 

717-571-8169 

No 

Males 

25-50 

Work Release through Maximum 

Yes 

51 

NUmb$rQflndividUlllcontracforswllollave cOntact with 5 
. Irimates.• c~rren~IY authorized to~nter t/tefacUity:. 

Number ofVolu(lteerswho have contact with il)mates• 121 
cutrentlYaufltoriZed to. enter the facility: 

t.!allleofagency: Perry County Prison Board 

Governing authority or parent 
. . agency (if applI~ble): 

Phy~icaIAddress; 300 S. Carlisle Street, NewBloomfield, Pennsylvania -17068 
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9 
• 	 115.11 - Zero tolerance of sexual abuse and sexual 

harassment; PREA coordinator 

• 	 115.31 - Employee training 

• 	115.32 - Volunteer and contractor training 

• 	 115.33 - Inmate education 

• 	 115.34 - Specialized training: Investigations 

• 	 115.35. - Specialized training: Medical and mental health care 

• 	 115.41 - Screening for risk of victimization and abusiveness 

• 	 115.42 - Use of screening information 

• 	115.71 - Criminal and administrative agency investigations 

liIumber c:jf standards met: 

36 

Number pfstandards not met: 

o 
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'" \ '. . 

10. Did you aHenipUo comrriunicate wi1:hcomrriunity-based 

organizatiOI'!(s) or victirt:i advociltes ""he pro)fide services to 
. this facility and/or V/ho may have insight intI) relevant 
conditions in the facility? 

a. Identify the comlmuiity~based organization(s)or vi.ctini 

advocate:; wi~h whorriY()1J c.ommunicated: 

15: Average daily population forille past 12 months.: 

16~Numberof .inmatelresident/cletainee housing units: 

17. Does. the fac::Uity ever hold YO~thful inmat~ or 
youthful/juvenile detain.:~es? 

36.~Enter .the total number ofinmates/residents/detainees in 
the facility as of the first day ofonsi~e p~rtion of the audit: 

38. Enter the total number of inmates/residents/detainees with 

a physical disability in tile fac:ility as of the. first day of the 
onsite portion of.the audit: 

r: Yes 

(' No 

I contacted the YWCA Greater Harrisburg and spoke with a 
supervisor. They related that they did not know of any issues at the 

facility. 

39. Enter the total number of inmates/residents/cletainees with 2 
a cognitive.otfunctiollal disability (including ·intellect~al 
clisability,psychiatricdisabilitY, or SP~chdisability)in the 
facility as of ~he1irst day otthe. onsite portion· of the audi~.: 

4()~ Enter the total number of· inmateS/residents/detainees \Vito 
are Blind or ha~eJow vision (yisuallyimpaired) i"the ~cility· 
as of the firsfclay6Hhe 0llsite portion of the audit: 

81 

8 

(' Yes 

r: No 

(' Not Applicable for the facility type audited (Le., Community 

Confinement Facility or Juvenile Facility) 
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·41..~nter~tondnl.ifuber of ll'lmates/resldefltl;l~etalnm who 
are DeafOr~ard-oN1earl~gin thl1l.fa(lllltyas ~fihefirst day of . 
theOh~itep()j1ion oftheaudit: •. '. .' . '. '. '. 

42. Enter thelotal oumbel'ofinmateSfresldents/detainf!eswho . 
are Limitedr::ri91i~h PrQflc!el'll (lEP}Jnthe:faCllltvas of the first 
day of the onslte portion ofthliau.dit.: . 
c_ • '. ',,' _,;', ',,_ ,: '\ ,.,' '" 

43, Enter the. lotlil number of inn,at~s/resldents/detaineeswho 2 
Iclentlfyas .Iesbian~~~y,cir .bl!i.exualln. the facility as ofthe·first 
day oUheo,nsiteportio.nofthel!'udit: . 

·44, Enter the tot~1 number ofinmates/resldents/detaineeswho 0 
idj1lntify as,t~ansgen~~t orlnterselC .inthe ~'cilitYasofthefirst· 
da}/oUheol'l~lte .portion oft~e audit: .. 

45. Enter thet~alnumber.ofinlnateslresidents/d~taineeSWho 
reported sexual abulile I'." the. facility as of thellrs! day of. the 

.onsite portion of the au!iit: 

:. ",' '-! " '-, - , ,/' ,!' - ,', -", --' 

46, Enter the total numbin ofinmateslresidentsldetalnees who 
~Isclos~d prio;s~xu~1I ~icltlmiiation~urlng rlSks~l'ej3nlng In 
the facility as of the fjrst d~y of~~eorisltI1lPortion of the audit~ 

47. Ellter the totalnumbefofinmateSiresidentS/detainees who 0 
were ever plac:edlnS~(!regated.housingJis~l!iltionfOi' risk.of 

· sexual victimization In thefaciUiy as Of the' first day ofthe 
onslle portion of the aUdit: . 

. , .' 

~.PrOvid~any add~ic!I1~!;ComlTients I'!!Igardlng th~pop~iation 
charaCteristics oflnmateslresldentsrdetal.nees lrithe facility as 
of the first day ()f .the.onsitep0I110noUhe audit (e;g.,.groups . ". 

not .tracked, i~~ueswithidentlfyingcertain populations.): 

49\ EnterthE)totai number of~rAFflincludingbothfuli. and' 
part·tilTiestaff, eOlployeti by the .facility .aspfthe firSt day of 

.the.onsite portion of the audit: .. . 

The facility does not track inmates with any of these characteristics. 

These inmates were identified during the auditing process. 

50. Enterthet'?tal numb.er of VOJ,.UNTEf;RSassigned t9the 121 

facility as of thef.irst day 'ofthe .onsite portiljn ofthe.audit who 
have contact with Inlnates/resJdentSidetliinees: 

51. Enter the tot~1 number of CONTRAC'TORS assigned to the 5 
· facility as of tlte .first day ofthe onsite .portion'ofthe aU.dlt who 
have cOl'ltactwlthinmateslresldentSfdeminees: 

52.]~rovide any additional comments regarding t~ pO,pulatlon No text provided. 

cl'!araCteristics of staff, volunteers, and contractors who w~re 
In thefacUity as of the first !,:lay of tile o.nsite portion of the 
audi..: 
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~.Enie~ theto~lllum~er .Qf T~RGETED , 

As stated in Hal'ldbook, .thebreakdown of targetedinteniiews is intended to guide auditors in interviewing the ,appropriate 

cross-section ofinmatesiresid~nlS/detllinees'who are the most Ilulnerableto sexual abuse arid ~iual ha:rassment When completing 
ques~ions regardingtarget&d irunate/resic.jentldetainee interviews below. remember that an interview with one in~ate/resident/defainee may 

satisfy multiple targeted interview requ)rements. These questions are asking about the, number of.interviews conducted using the targeted . 

inmate/resident/detainee protocols; For example; if an auditor interviews an inmate who has.a phys,ical disability, is beilig held in segregated 

housing 'duato risk of sexual victimization, and disclosed priorsexuat victimization, that interview would beincluded,in the totalS for each Of 

those questions. Therefore, 'in most cases, the sum olall the following responses to the targeted inmate/resident/detainee interview 

categories will exceed ,the total mimber o'f targeted .inmateS/residents/detainees who were interviewed. ·If a particul?t targeted population is 

Sti. Enterth~ totaln~mbel'i:if 'fI',ANIOOIIII 


IN~.AT.r:~~ESI.IlE~riET!dNEES;Wh~were.intetviewed: 


54.$etectl'lhichCba~cierIStiCS)'oUC,OnSider8dWhen you 


sele.ctedRA"'POMINMA~~~I:~IDENT/DETAINE~ .. 


interVi~\lfees: (seleclaU.tl'lat ~pply) 


,'" ;, " 

'. 55; How did you ensure YQIJr s.ample of F!ANDOM 
•INMAIEIRESIDENT/DETAINEE interviewees was 

14 

J;J' Age 

r;: Race 

~ Ethnicity (e.g., Hispanic. Non-Hispanic) 

Ji1 Length of time in the facility 

Ji1 Housing assignment 

r Gender 

r Other 

r None 

I utilized the above characteristics to identify the inmates . 

56. Were youable.t';, condu~t the minimum number Of rand~m 
inmatelresldentJde.taineelntervlewS? 

.57.P[oVid~ any.additional.comm~nfs:...eg~rding s~lecting or 
intervl_lng·ra~ClQ~ l~mates/~SI!:I~lits/detainee; (e.g., any 

.PQP~lationsyou oversan'!l,led,b!infeis to completing 

interyiews, barriers. to e!1$~ri"g repres"nt..tion)~ 

INMATES/RE!>.IDENTSlD.ETAINEES who were Interview.ed: 

not applicable in the audited 1acility,. eriter;'O" ~ 

60. E!lter thetatal number of 1111e.tviews conducted with 

inmatesrresidents/detainees with a phY~i~1 disability using 
the "Disabled sl1dLlmitedEngli$h Proflclel'lt Inm.ates" 

prot~ol: 

61~Enterthet~talnumberOfirrt.etvieWs collductectwith 
inmates)residents/de~ineeswith ..~. ~gnitive or functional 

disability (inc1udi"g intellectua.' 'disabflity;psychiatric.. . . 

disability,or speech disaj)ility) usil'lgthe"Disabledand 

Limited English Proficient "'Imates" pn~tocot: 

(.' Yes 

(' No 

No text provided. 

. 
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6£E~tltr,th~t()taj~~rfi~r~tinte~I~~condli~tedwith 
ihllJa~~/~S~i<t~ri~<h:t~I~~,~h,O.,~r~~ii~dot'~~\lkl~W'V;isi~n 

.",(I,e., "i~llaUyim,p'aired)U$i.,g,the'~l)jsab~ahc!'"Limited ',' 
E~pl!$hPI'()fi<iient Inmatelill'prQt(;)~I: '" ," ,", 

56. Enler the lotal numberofintentl~s~O~duCt~dWllti ' 

,'Abl.lsl;l)"prcitocql:' ' 

2 

o 
i.nrrlateSJr~ic!en~S/~ebiillE!esWI1~idenlify astrallSgerideror,,' 
intersexUSingt~eUTraf1s!JenderalldlllterseXlllmates; Gay;" 
t.eSbl~' andBisexualln~tes'; proto~ol:' , ' 

~ Facility said there were "none here" during the onsite portion of 

miniinurri~~ulred~umlieroftargeted' the audit and/or the facility was unable to provide a list of these 

, io~ates/reside"tSlliietai~s!n this ~ategory: " inmates/residents/detainees. 

,a.s~~{;tWhYYOllwe~~~able.tocondu~.~t.east the 

r The inmates/residents/detainees in this targeted category 
declined to be IntelViewed . 

. b.Discuss yoUr cOrr~bOnt~on st~a\egiestodetermineifthis Confirmed with Counselor and medical. 

p~Plll;i.ti(mexist~ in.lbealiCtit&(j ,facility (e,g., based on ' 
infQnn~tioll ~btainedfrOl1l'tllePAQ;docUmentatjQn reviewed 

,'onsitc~;anddisCllI~siollswithstaff~ndother ' 
inmatl!slresic:len~/detll,ineeS);' , 

67. Eriterlhe total number elf interviews condu~tedWith 

i!lmateSJresidentsldebthu~eswho ~ep~rted sexuarabuse iii this 

faalityilsing th~I·lnmalf!s,\yhQ. Reporteda Sexual.o.buse'" ' 


, protocol: 

68. Enter the total number of inten;lewsconducted With 

inmafesiresidentsldelai.,eeswhodisclosed prior sexual 

"ictirnizatio~ c!l.lrillg risk sdi'tlenlngUslrig,the "lnmat,eS who 

Discl~~SeJ(ua"VictiI1l1zatio~ duriog Risk Screel')ing" , 

prot~col; , ' " ," 

69.Entertl1et~tal number of interviews conducted with 0 
~ itiDl8testr~~i(jent!>/detplneeswllo tm{or·.~reever pl~ced in ' 
segregated holJsing!is,()fatibn fClr risk ofsexuafvlcthnizatiol1 , 
VSingtheUlnma~sPJac~diri$l!9regaied Housing (for ,Risk of " 
$eXUIlIVictlmliat1onlWhci ~Ueget¢)have SUffered Sexual . 
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~.Selectwhlcbc~al'acteristiC$ you co~sidered~nyou 
~leqted RAI\IDOMSTAFFlnter~iew~s:.(selectalllhii!t apply) 

73,Were YoU apl~tocolJduct~heJni~irnum Ilufl'/ber of 
RANDOM.STAFF Interviews? 

74. Provide any.additiontJl com~entSl'egar:dingselecting or 
. interviewingl'andom staff (e.g~~ any P9pulatlonsyou . 
oversampled~ barriers to completingint~rvlews, barriers to 

. ensuringreprflsentation): ... . 

~ Facility said there were "none here" during the onsite portion of 
the audit and/or the facility was unable to provide a list of these 
inmates/residents/detainees. 

r The inmates/residents/detainees in this targeted category 
declined to be interviewed. 

Facility does not place inmates into segregated housing for risk of 
victimization. 

~. Length of tenure in the facility 

~ Shift assignment 

r;; Work assignment 

r;; Rank (or equivalent) 

r Other (e.g., gender, race, ethnicity, languages spoken) 

r None 

(: Yes 

r No 

No text provided. 
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(:. Yes 

r No 

(: Yes 

r No 

(: Yes 

r No 

(: Yes 

r No 

r NA (NA if the agency is a single facility agency or is otherwise 
not required to have a PREA Compliance Manager per the 

Standards) 
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8o:Sele~t\Olhich SPECIALIZED STAFF rOle~ were IntervieWed 
as~artofthl~au~ltfronlthel,is~l:leloW:'(select all that apply) 

" ',' , - - :-'" . " -." " ", '-.' - , 

r Agency contract administrator 

~ Intermediate or higher-level facility staff responsible for 
conducting and documenting unannounced rounds to identify and 
deter staff sexual abuse and sexual harassment 

r Line staff who supervise youthful inmates (if applicable) 

r Education and program staff who work with youthful inmates (if 

applicable) 

~ Medical staff 

r Mental health staff 

r Non-medical staff involved in cross-gender strip or visual 
searches 

~ Administrative (human resources) staff 

r Sexual Assault Forensic Examiner (SAFE) or Sexual Assault 
Nurse Examiner (SANE) staff 

~ Investigative staff responsible for conducting administrative 

investigations 

r Investigative staff responsible for conducting criminal 

investigations 

~ Staff who perform screening for risk of victimization and 
abusiveness 

r Staff who supervise inmates in segregated housing/residents in 

isolation 

~ Staff on the sexual abuse incident review team 

~ Designated staff member charged with monitoring retaliation 

~ First responders, both security and non-security staff 

J;J' Intake staff 

r Other 

81. Did, youintervtew,VOLUNTEERS who 'may have contact. r. Yes 
with,inmates/residen,sldelalneesin'this facility? 

r No 

a. Enter t!le.tolalnultltier ofVOLl,JNTEERS who were 2 
interviewed: .. 
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,b.$e!ectWhich S~cl;l~yOLUNTEERrole(SlYlere., , J;'1 Education/programming 

C MedicaVdental 

C Mental health/counseling 

lotefVit!wl!CI.aspar:tqf t~ls auditft'o'lTIt!1e(istb~QW:. (select all 
Il1atapj:lly) , 

r Religious 

r Olher 

82.[)id YOll jo~.rvielN C9NTR)\qT6R~ who,roay have~ontac:t r. Yes 
withinmates/r~sldents/detajn~s in this facility? ' 

, ,', -" '. '" '- - ; - ",--,,' 
r No 

, a.Enter the tota,l numbe,tof CO":l:rR~CT6RSwho were 3 
,inter~iewed: ' 

b.Sj!I.ect\¥hi~hSpecializedCONTRACT:oRrOle(s) were 
interviewed as part!)fthis audit. fr~~ the list below: (select all 
that apply) , , 

r Security/detention 

r Education/programming 

J;'1 MedicaVdentai 

r Food service 

r Maintenance/construction 

83. P'rovideany lld~itio~al cQm~ntSregardingselecting or 

PREAstandard11 M01'(I1) states, "The, auditor shall have access to~ and shall observe, all areas of the audited facilities." , 
the requirements In this Stanciarc( the Ilite review portion ,of the ori$ite /!!.udit must in~ludea thorough exaroinaticm of the entirefaciilty. The 
site review is nota ,casual tour oHhe facility. It is ,an active. inquiring process that includes talking with staff and i."mates to determine 
whether, and the extentt~ which,theaudHedfacility'spractices dem~nstrate compliance with the Standa~ds. Note:,As YOu are condticting 
,the site review; you mustdocumel'ityour tests of critical fUnctions, important information gatheredtnrough observati~nsi and any issues 
identified with facility practices. The inforrriaUonyou collect throug/'lthe site review Is a cruCial part of the evidence you will analyie as, part of 

determinations ,and will be needed to complete your audit report, 'including the, Post-Auejit Reporting Information. 

t: Yes 

r No 

85. O~ervationsof all facilItY pI';Jctices " , a~,'"',,>r,d'..,CfI! with 1thA 

site ~ewdompon.e~ of th~audit.lns.trument (e.g.,.$ignage, 
slJperYisicm pr~tice~i crOSS1lenderviewing and searches)? , r No 
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·a6.jests~faiICriti~lf~nctlons]n the facility In .acco~dan~ t:: Yes 

.\V!ththesiter",viewcompOnl!Dt?fth~aUdlt histrument (e.g., 
" risklicreElIling process, acces$to.oUts1de'einotlonal!:iupport . r No 

. . lriterpre~tlonseryices)? ..•... , . ' 

t:: Yes 

r No 

t:: Yes 

r No 

89;provid~ a,ny additi(mal.commeritsregardi~g tile site review, No text provided. 

(e,.g;, access to area~jn.the facility, obServations, tests·of 
~rillcal functions,. or informal conve~sati~ns). ' 

there Is • ". ... of~e~rdstorevlew,.sOCh asstafl, contractor, arid voMnteertralning'l'eoords;oackgroundcheckreoords; 

supervisory rounds.logS; .risKscreeningand. intake proCessing records; inmate.education records; medica/files; and.Investigative ~Ies-
aUditorS.must '. fOrrevisw.f1!i1ample ofeach type ofre(;Ord. 

, " ',_ ,i __  __ ', ", ' - , 

9Qdn addltio~to theproofdocul1)entation select.ed by the 

agellcyo" facility andproviqed tayou. didVol.lalso conduct 

anaUdltor:"selected sampling of doCUm.l'1talloO?' 

91. Provic;le !;lny ~dditlonal comments r~g~rc:llngselecting 
additional documentation (e;g., any documentat.lon yo~ 
ov~rsampled" barriers to selecting lidditionaldocumentation, 
etc.). 

t:: Yes 

r No 

, 
All documentation was retrieved by the auditor and reviewed at Ihe 

source. 

Remember the number of allegations should be basedori a review of all·sourcesof allegations (e.g.; hotline, third·party, gri~vances) and 

should I10t be based solelyo~ the numbe,r oflnvsstigations conducted. Note: For.questlon brevity, we use the term ~lnmate"ln thefono~ing 
questions, Auditors should. provide Information on inmate, resident, or detainee sexual abuse allegations and Investigations, as applicable to' 
thE! facility tYpe beil1g audited. . 
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92. Total number of SEXUAL ABUSE allegations and investigations overview during the 12 months preceding the audit, by 
incident type: 

93. Total number of SEXUAL HARASSMENT allegations and investigations overview during the 12 months preceding the audit, 
. by incident type: 

o o o 

o o o 

the~ill'liesitici,atioln IsdurrenUy (i.e .• if a" criminal inve~gatl(mwas ref~rredforprosecution and .. 

resulted in a con~iCtien. thatlrlvestigatibh outcome should only appear In the count for "convicted.") Donofdouble~unt Additionany. for 

Question brevitY i we use the term."inmate" In the following qUestions. Auditors.shoukfprovldelnformation on. Inmate. resident. and detainee . 

sexual abl,lse as. applicable to the facility type being audited. 

94. Criminal SEXUAL ABUSE investigation outcomes during the 12 months preceding the audit: 
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95. Administrative SEXUAL ABUSE investigation outcomes during the 12 months preceding the audit: 

5 o o 

5 o o 

. . .. . . ...... .. currently. Do. not double count. Additionally, for. question breyity, we use the 
in the following questions. Auditors should provide information on inmate, resident, and detainee sexual.hara~sment investigation 

.... . . files, asappli~able 10 the facility type being a,udited. 

96. Criminal SEXUAL HARASSMENT investigation outcomes during the 12 months preceding the audit: 

o o o o 

o o o o 

o o o 

o o o 

100. Enter th~ total.number oHNMATE"ON-INMATESExUAL 
ABUSEin\leStig~tfon files~viewed/sampl~& ... 

98.Ente~ the total nuniber.of SEXUAL ABUSE investigation 

fllesreviewed/sampled: 

99, Did your selection of SEXUAL ABUSE investigation files 

incl.ude a cros!i1~sectionof criminal !lndfor administrative 
investigations by findingsfoutcomes? 

5 

r. Yes 

(' No 

r NA (NA if you were unable to review any sexual abuse 
investigation files) 
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f01.Qldy~Ur'~.rnple ,OfINftnA~(E·ON.INM)\.TE ~C1'>~~'" 
Investig~tlo" 'flle~inelud~'~riminfllli'rIl'e.sl:iga~i()lr\s? 

, the total numberofSJAFF.()N.INMA TESEXUAL 
AI3USElnvestlgatiorr files reviewedls~mpled:.·. 

j(f4.l)ldyoLirsarnpleof,STAF.F-Or4.INMAl'ESEXUAL ABUSE '. 

-lOS. Old. your sample of $JAFF~()N.INMATE SEXUAL ABUS!= 
In'v:"'S~!gation~ile$ in~ludeadrnl"lstrative investioalions? 

106. Enterthi! total number of SExUAL HARASSMENT 
'rrvestigation flies reviewed/sampled: 

" 

a,Explainwhy you were unable to review any sexual. 
har~sment Investigati"nfiles: ' 

:107.DI,d your seleCti"n of SeXUAL HARASSMENT 
investigation files include a cross-section of criminal andlor 
adininistrati"elhv~stigations by firi~irigs/ou~mes? 

("' Yes 

r. NA (NA if you were unable to review any inmate-on-inmate 
sexual abuse investigation files) 

r. NA (NA if you were unable to review any inmate-on-inmate 
sexual abuse investigation files) 

o 

No sexual harassment investigations during the auditing period. 

("' Yes 

("' No 

r. NA (NA if you were unable to review any sexual harassment 
investigation files) 

("' Yes 

r No 

r. NA (NA if you were unable to review any staff-on-inmate sexual 
abuse investigation files) 

r. Yes 

("' No 

("' NA (NA if you were unable to review any staff-an-inmate sexual 

abuse investigation files) 

10~. Enter. the total nuinber of INMATE.ON~INMATE SEXUAL' 0 
HARASSMENTjnv~tigation files're"iewedis~~pled:

,1.'- < ,," '.-,"-".'-' - ,.' '. , 
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10.9•. QidyoOrSampleofINMA-):E-ON-INMATESEXUAL 

tfARASSMENTfil~s i'.'CI~!fe.Crimirlal. il1~~stiga~jonS? 

110. Did your sample of INNlATI;-ON~INMATESEXUAL 
HAAASS.MENTinvestigation flles.include.administrative 
investigilfiC)nS? 

rYes 

r No 

r. NA (NA if you were unable to review any inmate-on-inmate 

sexual harassment investigation files) 

rYes 

r No 

r. NA (NA if you were unable to review any inmate-on-inmate 
sexual harassment investigation files) 

111. Enter the totalnumber of STAFF,oN,INMATE SEXUAL 0 

HARASSMEN:r.investigationfiles.reView:ecl/s~rnpled:. 

112. DidyoLirsal11ple 9f STAFF,oN~INMATE SEXUAL 
HARASSMEt..!T investigation filesincllJdecriminal 

113. Di!i your sample of.STAFF:-ON-INMATE SEXUAL 
HARASSMENT investigation filesiriclude adrnini.strative 
investigations? 

rYes 

r No 

r. NA (NA if you were unable to review any staff-on-inmate sexual 

harassment investigation files) 

rYes 

r No 

r. NA (NA if you were unable to review any staff-on-inmate sexual 

harassment investigation files) 

114. Providelmyadditional comments.regarding selecting and . No text provided. 

rYes 

r. No 

po~t-~nsite phases lathe s~bmi!isiol1 6f the thtalreport.Niake 
sur.e yourespon~aecorciingly. 

review:ing sexual abuse and sexual harassment investigation 
flies. 

1.15. Did you receive assistance from any DdJ~CERTIFIED 
PREA AtlDlTORS at .any point during· t.his audit? REMEMBER: 

the audit includes all activities from the pre-onsite through. the 
post-onsite phases tothesubmissiorlof the final report. Make 
sure you respond accordingly. 

116. Did you receiv~assistance from. any NON-CERTIFIED 
SUPPORT STAFf" at any point during this audit? REMEMBER: 
the audit includes all activitiesfromthi! pre-onsite thl'oughthe 
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My state/territory or county government employer (if you audit 
as part of a consortium or circular auditing arrangement, select this 
option) 

(' A third-party auditing entity (e.g., accreditation body, consulting 
firm) 
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Auditor Overall Determination Definitions 

• Exceeds Standard 
(Substantially exceeds requirement of standard) 

• Meets Standard 
(substantial compliance; complies in all material ways with the stand for the relevant review period) 

• Does Not Meet Standard 
(requires corrective actions) 

Auditor Discussion Instructions 

Auditor discussion, including the evidence relied upon in making the compliance or non-compliance determination, the auditor's analysis 
and reasoning, and the auditor's conclusions. This discussion must also include corrective action recommendations where the facility does 
not meet standard. These recommendations must be included in the Final Report, accompanied by information on specific corrective 
actions taken by the facility. 
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Auditor Overall Determination: Exceeds Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Organizational chart 

(a) The agency has a written policy mandating zero tolerance toward all forms of sexual abuse and sexual harassment and 
outlining the agency's approach to preventing, detecting, and responding to such conduct. All policies related to PREA were 
reviewed during the audit, it was confirmed they outline the agency's approach to preventing, detecting, and responding to 
such conduct. The policy further defines all prohibited acts. 

(b) The agency has designated an upper-level, PREA Coordinator with sufficient time and authority to develop, implement, 
and oversee agency efforts to comply with the PREA standards. During staff interviews I confirmed that the PREA 
Coordinator is available to answer any questions related to PREA. They also confirmed that he makes frequent tours through 
the facility to ensure that the agency is meeting the PREA Standards daily. I found the PREA Coordinator to be very 
knowledgeable not only on the PREA Standards but their daily application at the facility. Since the implementation of PREA 
at the facility they have created a PREA Team with members on all shifts to ensure that any PREA issue is immediately 
responded to. I found all members of this team to be well versed in the PREA standards and the daily implementation at the 
facility. 

(c) The agency only operates one facility. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Discussion 

(a)(b) The agency does not contract for the housing of its inmates. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal obseNations 
during the onsite audit, and through the information received during the inteNiews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Unannounced rounds documentation (Housing Unit Daily Log) 

Staffing Analysis dated 1/10/2022 

(a) The agency has developed a staffing plan that provides for adequate levels of staffing, and, where applicable, video 

monitoring, to protect inmates against sexual abuse. In calculating adequate staffing levels and determining the need for 

video monitoring, the agency has taken into consideration the following: 

(1) Generally accepted detention and correctional practices; 

(2) Any judicial findings of inadequacy; 

(3) Any findings of inadequacy from Federal investigative agencies; 

(4) Any findings of inadequacy from internal or external oversight bodies; 

(5) All components of the facility's physical plant (including "blind-spots" or areas where staff or inmates may be 
isolated); 

(6) The composition of the inmate popUlation; 

(7) The number and placement of supervisory staff; 

(8) Institution programs occurring on a particular shift; 

(9) Any applicable State or local laws, regulations, or standards; 

(10) The prevalence of SUbstantiated and unsubstantiated incidents of sexual abuse; and 

(11) Any other relevant factors. 

(b) There have been no deviations from the staffing plan during the auditing period. 

(c) During the interviews with the administration at the facility I confirmed a daily review of the staffing at the facility. The 
facility staffing was reviewed by the Warden on January 10, 2022, at that time the agency assessed, and documented 

whether adjustments are needed to: 

(1) The staffing plan established pursuant Ie paragraph (a) of this section; 

(2) The facility's deployment of video monitoring systems and other monitoring technologies; and 

(3) The resources the facility has available to commit to ensure adherence to the staffing plan. 

I reviewed the staffing plans for multiple years. it was confirmed that the review takes place annually. 

(d) The agency has implemented a policy and practice of having supervisors conduct and document unannounced rounds to 
identify and deter staff sexual abuse and sexual harassment. The rounds occur on all shifts at the facility and are 
documented in the daily logs. During the audit the logs were reviewed, the rounds were further confirmed during inmate and 

staff interviews. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 

during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

(a)(b)(c) The agency does not house juvenile offenders at the facility. When a juvenile is brought to the facility the facility will 
intake the juvenile and immediately have the juvenile transported to a facility they have a memorandum of understanding 
with. While at the facility the juvenile is kept in the intake area which provides sight and sound separation from adult 
offenders. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Perry County Prison Policy and Procedures manual Subject Search of Inmates 

Training Lesson Plan 

Training Transcripts 

(a) The facility does not conduct cross-gender strip searches or cross-gender visual body cavity searches. This was 
confirmed during policy review and during the staff and inmate interviews. This was confirmed through policy review and staff 
interviews. 

(b) The facility does not house female inmates. 

(c) The facility does not conduct cross-gender strip searches and cross-gender visual body cavity searches. If a search of 
this nature was conducted under exigent circumstances the search would be documented. This was confirmed during staff 
interviews. 

(d) The facility has implemented policies and procedures that enable inmates to shower, perform bodily functions, and 
change clothing without nonmedical staff of the opposite gender viewing their breasts, buttocks, or genitalia, except in 
exigent circumstances or when such viewing is incidental to routine cell checks. This is accomplished by the placement of 
toilets· in the cells, allowing inmates to cover the grated section of the cell while utilizing the toilet, and shower curtains for the 
showers. This policy further directs all staff to make opposite gender announcements when entering a housing unit of the 
opposite gender. These announcements were confirmed during the staff and inmate interviews. I further heard these 
announcements during the onsite audit. 

(e) The facility does not search or physically examine a transgender or intersex inmate for the sole purpose of determining 

the inmate's genital status. If the inmate's genital status is unknown, they have a conversation with them, and if needed 
medical will talk with them and review any available medical records. This was confirmed during staff interviews. 

(f) The agency has trained all security staff in how to conduct cross-gender pat-down searches, and searches of 
transgender and intersex inmates, in a professional and respectful manner, and in the least intrusive manner possible, 
consistent with security needs. This was confirmed through reviewing the training that is provided and during the staff 

interviews. All staff interviewed were able to describe the proper cross gender search techniques. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personat observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Language Line Solutions Agreement 

Inmate Handbook 

(a) The agency has taken all steps to ensure that inmates with disabilities including those who are deaf or hard of hearing, 
those who are blind or have low vision, or those who have intellectual, psychiatric, or speech disabilities, have an equal 
opportunity to participate in or benefit from all aspects of the agency's efforts to prevent, detect, and respond to sexual abuse 
and sexual harassment. The agency provides access to interpreters who can interpret effectively, accurately, and impartially, 
using any necessary specialized vocabulary. In addition, the agency provides written materials in formats that ensure 
effective communication with inmates with disabilities, including inmates who have intellectual disabilities, limited reading 
skills, or who are blind or have low vision. In these cases, staff will read the material to the inmate to ensure they understand 
the PREA materials. This was confirmed during both the staff and the inmate interviews. Policy dictates that the Counselor 
will be tasked with ensuring the inmates with special needs are properly educated. 

(b) The agency ensures meaningful access to all aspects of the efforts to prevent. detect. and respond to sexual abuse and 
sexual harassment to inmates who are limited English proficient. These steps include providing interpretation services 
through a telephone language service, and providing materials and signage in Spanish, the predominate second language at 
the facility. This process was confirmed through staff and inmate interviews. 

(c) The agency does not rely on inmate interpreters during PREA incidents, they would utilize the telephone language 
services; this was confirmed by staff. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Perry County Prison Policy and Procedures manual Subject Hiring/Promotion/Discharge 

NCICLogs 

(a) The agency does not hire or promote anyone or enlist the services of any contractor who may have contact with inmates, 
who

(1) Has engaged in sexual abuse in a prison, jail, lockup, community confinement facility, juvenile facility, or other 

institution (as defined in 42 U.S.C. 1997); 


(2) Has been convicted of engaging or attempting to engage in sexual activity in the community facilitated by force, overt 
or implied threats of force, or coercion, or if the victim did not consent or was unable to consent or refuse; or 

(3) Has been civilly or administratively adjudicated to have engaged in the activity described in paragraph (a)(2) of this 
. section. This was confirmed during staff interviews and review of the hiring materials. 

(b) The agency also considers any incidents of sexual harassment in determining whether to hire or promote anyone, or to 

enlist the services of any contractor, who may have contact with inmates. During staff interviews I confirmed the process. 


(c) Before hiring new employees, the agency: 

(1) Performs a criminal background records check; and 

(2) Contacts all prior institutional employers for information on substantiated allegations of sexual abuse or any 

resignation during a pending investigation of an allegation of sexual abuse. This was confirmed during staff interviews and 


review of the hiring materials. 


(d) The agency performs a criminal background record check before enlisting the services of any contractor who may have 
contact with inmates. This was confirmed by reviewing the criminal background check log and during interviews. 

(e) The agency conducts criminal background checks on all current employees and contractors who may have contact with 
inmates every three years. This was confirmed by reviewing the criminal background check log and during staff and 
contractor interviews. 

(f) The agency asks all applicants and employees who have contact with inmates directly about previous misconduct 

described in paragraph (a) of this section during the interview process. The process was confirmed during staff interviews 

and review of completed questionnaires. Through policy the agency imposes a continuing affirmative duty to disclose any 

such misconduct. 


(g) Policy dictates that any material omissions regarding such misconduct, or the prOvision of materially false information, 

shall be grounds for termination. 


(h) It was confirmed that unless prohibited by law, the agency will provide information on substantiated allegations of sexual 
abuse or sexual harassment involving a former employee upon receiving a request from an institutional employer for whom 
such employee has applied to work. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Camera Locations 

(a) The agency has not acquired a new facility nor substantially expanded or modified the existing facility. During staff 
interviews I confirmed that sexual safety of the inmates would be taken into consideration if this occurred. 

(b) The agency has not updated the video monitoring system; I confirmed through interviews when doing this they would 
consider how any changes enhanced the safety of the facility, this includes sexual safety. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information. 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangUlation of the policies and documentation reviewed, my personal observations 

during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

PrimeCare Medical Inc. policy 

Letter of Agreement with the YWCA Greater Harrisburg 

(a) (b) All incidents are immediately responded to by the trained facility investigator, they are further trained in evidence 
identification and collection. The agency investigators conduct the administrative investigation and work directly with the 
Pennsylvania State Police during any criminal Investigation. The agency follows a uniform evidence protocol that maximizes 
the potential for obtaining usable physical evidence for both administrative proceedings and criminal prosecutions. The 
protocol is developmentally appropriate for youthful inmates. These protocols are outlined in the above policy, all staff 
interviewed understood these protocols. 

(c) (d)(e) The facility transports all victims to West Shore Hospital for forensic examinations, this hospital is equipped with 
Sexual Assault Nurse Examiners. These examinations are provided at no cost to the victim. The facility has also entered a 
Letter of Agreement with the YWCA Greater Harrisburg for victim advocacy. If requested by the victim, the victim advocate, 
will accompany and support the victim through the forensic medical examination process and investigatory interviews, 
providing emotional support, crisis intervention, information, and referrals. These processes were confirmed with supervisors 

at both West Shore Hospital and the YWCA Greater Harrisburg 

(f)(g) I confirmed that the criminal investigators who conduct sexual abuse investigation would follow the requirements of 
paragraphs (a) through (e) of this section. These investigators are a state entity. 

(h) The agency always makes a victim advocate from a rape crisis center available to victims. 

Upon completion of t~e Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 

during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Agency website 

(a) The agency ensures that an administrative or criminal investigation is completed for all allegations of sexual abuse and 

sexual harassment. AI! incidents are reported to the trained agency investigators who ensures that the investigation is 

immediately responded to. This procedure was confirmed through interviews. 

(b) (c) The agency has a policy to ensure that allegations of sexual abuse or sexual harassment are referred for 
investigation to an agency with the legal authority to conduct criminal investigations. These procedures for both criminal and 
administrative investigations are available on the agency website. This was confirmed by navigating to the website and 
reviewing the information. 

Upon completion of the Pre-Audit and Onsite Audit phases. I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the poliCies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Training for PREA 

Training acknowledgements 

(a)(b)(c)(d) The agency trains all employees yearly who may have contact with inmates on: 

(1) Its zero-tolerance policy for sexual abuse and sexual harassment; 

(2) How to fulfill their responsibilities under agency sexual abuse and sexual harassment prevention, detection, 
reporting, and response policies and procedures; 

(3) Inmates' right to be free from sexual abuse and sexual harassment; 

(4) The right of inmates and employees to be free from retaliation for reporting sexual abuse and sexual harassment; 

(5) The dynamics of sexual abuse and sexual harassment in confinement; 

(6) The common reactions of sexual abuse and sexual harassment victims; 

(7) How to detect and respond to signs of threatened and actual sexual abuse; 

(8) How to avoid inappropriate relationships with inmates; 

(9) How to communicate effectively and profesSionally with inmates, including lesbian, gay, 

bisexual, transgender, intersex, or gender nonconforming inmates; and 

(10) How to comply with relevant laws related to mandatory reporting of sexual abuse to outside authorities. 

The training is taiioreQ to the gender of the inmates at the facility. the facility houses male, but female inmates are processed 
at the facility before being transported to another county facility. The training provided to the staff includes both genders. The 
facility provides yearly PREA training to the staff. The staff acknowledge the training through a signature. All staff interviewed 
verified they receive yearly training and described the training they received. The signed acknowledgement forms and 
training utilized were reviewed. The training utilized meets all aspects of the standard and exceeds the requirement by 

providing yearly PREA Training. 

Upon completion of the Pre-Audit and Onsite ~Udit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized th~ Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal o'bservations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Exceeds Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Training Materials far Contractors and Volunteers 

(a) (b) (c) The agency has trained ail volunteers and contractors who have contact with inmates on their responsibilities 
under the agency's sexual abuse and sexual harassment prevention, detection, and response policies and procedures. The 
level and type of training provided to volunteers and contractors is based on the services they provide and level of contact 
they have with inmates. At a minimum all volunteers and contractors who have contact with inmates are notified of the 
agency's zero-tolerance policy regarding sexual abuse and sexual harassment and informed how to report such incidents. 
The agency maintains signed documentation that volunteers and contractors understand the training they have receiVed. 

I reviewed the materials given to the contractors and volunteers; this material addresses all training items enumerated under 
this standard. I also reviewed all training sign off sheets and found them to be complete. During the audit I interviewed 
several contractors and volunteers, they related that they had received the information on PREA and understood their 
obligations to immediately report to staff. The medical contractors are trained yearly on PREA, and the volunteers related that 
PREA, and other safety issues are discussed with them throughout the year. This process exceeds the requirements of the 

standard. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematiC evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 

during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Exceeds Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

(a) (b) (c) (d) (e) (f) During the intake process, inmates receive information explaining the agency's zero- tolerance policy 
regarding sexual abuse and sexual harassment and how to report incidents or suspicions of sexual abuse or sexual 
harassment. Within 30 days of intake, the inmates are provided a comprehensive education regarding their rights to be free 
from sexual abuse and sexual harassment and to be free from retaliation for reporting such incidents, and regarding agency 
policies and procedures for responding to such incidents. The education is provided through a video. The agency would 
provide inmate education in formats accessible to all inmates, including those who are limited English proficient, deaf, 
visually impaired, or otherwise disabled, as well as to inmates who have limited reading skills. The agency ensureS 
meaningful access to all aspects of the efforts to prevent, detect, and respond to sexual abuse and sexual harassment to 
inmates who are limited English proficient. These steps include providing Interpretation services through a telephone 
language service, and providing materials and signage in Spanish, the predominate second language at the facility. This 
process was confirmed through staff and inmate interviews. The agency maintains documentation of the inmate's 
participation. The inmates receive education during the intake process, during the formal education and the education is 
available on the tablets which are available to the inmates. The key information on PREA is provided in the inmate handbook, 
posters on the housing units and on the tablets. All interviewed Inmates confirmed receiving the education. I confirmed with 

the counselor that when she meets with each inmate PREA is also discussed in depth. The process the facility has far 
exceeds the requirements of the standard. All key information is posted on the housing units and the video is available to the 
inmates to watch at any time on the tablet, several interviewed Inmates stated that they had watched the video muHiple 

times. 

Upon completion of the Pre-Audit and Dnsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Training certificates 

(a) (b) (c) The agency trained investigators receive the training provided to all employees pursuant to § 115.31. These 
investigators have further received training on how to conduct investigations of sexual abuse and sexual harassment in 

confinement settings. 

The speCialized training received included techniques for interviewing sexual abuse victims, proper use of Miranda and 
Garrity warnings, sexual abuse evidence collection in confinement settings, and the criteria and evidence required to 

substantiate a case for administrative action or prosecution referral. 

The Investigators received a training certificate indicating they completed the training. During the interview with the agency 
investigators, I confirmed the contents of the training. During the review of the investigations, I found that the investigators 
were following the training while conducting their investigations. I found the investigations extremely informative and 

consistent. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 

during the onsite audit, and through the information received during the interviews. 
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Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

PrimeCare policies 

(a)(d) The agency does not hav~ any full- and part-time medical and mental health care practitioners. All medical and mental 
health care is provided through PrimeCare Medical Inc. The agency ensures that these contractors are trained yearly on the 
following: 

(1) How to detect and assess signs of sexual abuse and sexual harassment; 

(2) How to preserve physical evidence of sexual abuse; 

(3) How to respond effectively and professionally to victims of sexual abuse and sexual harassment; and 

(4) How and to whom to report allegations or suspicions of sexual abuse and sexual harassment. 

The contractors receive the training under § 115.32. The training was confirmed during the medical and mental health 
interviews. 

(b) The medical staff do not conduct forensic examinations. 

(c) The agency maintains documentation that medical and mental heaith contractors have received the training through 
PrimeCare Medical. 

The agency is far exceeding the requirements of the standard. All medical and mental health practitioners are receiving this 

training on a yearly basis, not just once as required by the standard. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 

during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Exceeds Standard 

Auditor Discussion 
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Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Initial Intake PREA Screening Forms 

Medical sample intake- receiving screening 

(a) (b) (c) (d) (e) All inmates are assessed upon arrival at the facility utilizing the Initial Intake PREA Screening Form. All 
inmates also undergo a intake screening with medical, this occurs at the time of the medical screening, if medical is at the 
facility it occurs immediately, if not it will be the next day_ The screenings are used to determine the inmate's risk of being 
sexually abused by other inmates or sexually abusive toward other inmates. The assessments are conducted using an 
objective screening instrument and take into consideration the following: 

(1) Whether the inmate has a mental, physical, or developmental disability; 

(2) The age of the inmate; 

(3) The physical build of the inmate; 

(4) Whether the inmate has previously been incarcerated; 

(5) Whether the inmate's criminal history is exclusively nonviolent; 

(6) Whether the inmate has prior convictions for sex offenses against an adult or child; 

(7) Whether the inmate is or is perceived to be gay, lesbian, bisexual, transgender, intersex, or gender nonconforming. 

(8) Whether the inmate has previously experienced sexual victimization; 

(9) The inmate's own perception of vulnerability; and 

(10) Whether the inmate is detained solely for civil immigration purposes. 

The initial screening also considers prior acts of sexual abuse, prior convictions for violent offenses, and history of prior 
institutional violence or sexual abuse, as known to the agency, in assessing inmates for risk of being sexually abusive. The 
initial medical PREA screening is being conducted during the initial intake by medical personnel that utilize a computer-based 
system that assigns specific notifications and tasks when someone is identified as being vulnerable or abusive. If the inmate 
screens high for sexual victimization or abusiveness a task is automatically created for the inmate to meet with mental health 
within 14 days. 

(f) The counselor conducts a second screening with all inmates, this usually occurs between 14 and 30 days. 

(g) I confirmed with staff that an inmate's risk level would be reassessed when warranted due to a referral, request, incident 
of sexual abuse, or receipt of additional information that bears on the inmate's risk of sexual victimization or abusiveness. 
This would be conducted by the counselor. 

(h) I confirmed with staff that an inmate would not be disciplined for refusing to answer, or for not disclosing complete 
information in response to, questions asked. This was further confirmed with staff who conducts the screening. 

(i) Both screening tools are only accessible to those staff who make housing and programming decisions. This was verified 
during the staff interviews. 

The facility is screening .all inmates a minimum of three times during the first 30 days of incarceration. During the staff 
interviews I confirmed that they are interacting with all inmate son a daily basis and addressing any. issues that arise. The 
overall process at the facility far exceeds the requirements of the standard. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the poliCies and documentation reviewed. my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Exceeds Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Initial Intake PREA Screening Forms 

Medical sample intake- receiving screening 

(a) (b) I verified with staff that the information received from the screenings is being utilized for housing, work, education, and 
programming decisions with the goal of keeping separate those inmates at high risk of being sexually victimized from those 
at high risk of being sexually abusive. They further confirmed that the determinations are made on an individual basis. 

(c) (d) (e) I further confirmed during staff interviews that when deciding whether to assign a transgender or intersex inmate to 
a housing unit for male or female inmates, and in making other housing and programming assignments, they consider on a 
case-by-case basis whether a placement would ensure the inmate's health and safety, and whether the placement would 
present management or security problems. I further conlirmed during staff interviews that when deciding whether to assign a 
transgender or intersex inmate to a housing unit for male or female inmates, and in making other housing and programming 
assignments, they consider on a case-by-case basis whether a placement would ensure the inmate's health and safety, and 
whether the placement would present management or security problems. I also confirmed during interviews that placement 

and programming assignments for each transgender or interseX inmate would be reassessed at least twice each year to 
review any threats to safety experienced by the inmate. They would give serious consideration to the inmate's own views 
with respect to his or her own safety. 

(f) Transgender and intersex inmates are given the opportunity to shower separately from other inmates. The facility provides 

single occupancy showers, which provides privacy while showering. 

(g) The facility does not place lesbian, gay, bisexual, transgender, or intersex inmates in dedicated housing units. This was 

confirmed during the inmate interviews and review of the housing unit assignments. 

On a daily basis the staff are addressing any issues of overall inmate safety and moving inmates as needed to ensure their 

safety. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the poliCies and documentation reviewed, my personal observations 
during the onsite aUdit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

(a)(b) The agency has a policy that dictates inmates at high risk for sexual victimization shall not be placed in involuntary 
segregated housing unless an assessment of all available alternatives has been made, and a determination has been made 
that there is no avallable alternative means of separation from likely abusers. I confirmed that inmates placed in segregated 
housing for this purpose shall have access to programs, privileges, education, and work opportunities to the extent pOSsible. 
If the facility restricts access to programs, privileges, education, or work opportunities, the facility will document: 

(1) The opportunities that have been limited; 

(2) The duration of the limitation; and 

(3) The reasons for such limitations. 

(c) (e) The inmate would be assigned to involuntary segregated housing only until an alternative means of separation from 
likely abusers can be arranged. 

(d) If an involuntary segregated housing assignment is made pursuant to paragraph (a) of this section, the facility would 

clearly document: 

(1) The basis for the facility's concern for the inmate's safety; and 

(2) The reason why no alternative means of separation can be arranged. 

During the interviews I verified that no inmates identified as vulnerable are being placed in involuntary protective custody. 
The facility has enough housing units that give them the opportunity to place inmates in other housing units to protect them 
without having to utilize a segregated housing unit. 

I verified this procedure during the inmate interviews, several had identified as vulnerable during the initial screening. They 
related that they were not placed in segregated housing. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Complianca Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Inmate Handbook 

PREA Brochure 

Signage within facility 

(a) (b) The agency provides mUltiple internal ways for inmates to privately report sexual abuse and sexual harassment, 
retaliation by other inmates or staff for reporting sexual abuse and sexual harassment, and staff neglect or violation of 

responsibilities that may have contributed to such incidents. These ways are posted on the housing units and available in the 
PREA Handouts received at intake and the inmate handbook. These reporting avenues include all internal and third-party 
reporting, the handout, signage and handbooks provide the following information: 

There are several ways that you can make a report. 

Report the incident to a staff member 

Utilize the Inmate Communication Form 

Call the toll-free reporting Hotline from the inmate telephones by following the instructions posted In the 

housing unit. The Hotline call is free and unrecorded. All reports will be forwarded to the facility PREA Coordinator for 
investigation. The holline is operated by the Pennsylvania Department of Corrections and acts as the outside reporting 
avenue. 

(c) All staff interviewed understood that they shall accept reports made verbally, in writing, anonymously, and from third 

parties and promptly document all reports. 

(d) The agency always all staff to privately report sexual abuse and sexual harassment of inmates outside of their chain of 

command and directly to the Duty Officer or PREA Coordinator. 

The above reporting avenues were confirmed during the staff and inmate Interviews. The inmates understood the ways to 
report, and the staff understood their responsibility if an incident was reported to them. I further confirmed the reporting 

avenues during the Investigation review. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 

met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

The audited facility does not have a grievance policy that addresses sexual abuse. Sexual abuse in, the Commonwealth of 
Pennsylvania would be considered a criminal act. If a grievance was filed it would be immediately taken out of the grievance 
process and assigned to an investigator and reported to the Pennsylvania State Police for a criminal investigation•. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 
during the onsite audit, and through the Information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act Inmate Handbook 

PREA Brochure 

Letter of agreement with YWCA Greater Harrisburg 

(a) (b) (c) The facility has entered into a Letter of agreement with YWCA Greater Harrisburg for victim advocacy. If requested 

by the victim, the victim advocate, will accompany and support the victim through the forensic medical examination process 

and investigatory interviews, providing emotional support, crisis intervention, information, and referrals. Signage is located on 

the housing units with information on how to contact a victim advocate. 

During the review of the investigations, I found that these services were offered. I further confirmed that staff would inform the 

inmates of the extent to which such communications will be monitored and the extent to which reports of abuse will be 

forwarded to authorities in accordance with mandatory reporting laws. 

All the above procedures would be coordinated through the Counselor or PREA Coordinator. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 

obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 

met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 

during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Inmate Handbook 

PREA Brochure 

Agency Website 

The facility has established third-party reporting methods in policy; these methods allow inmates to report for other inmates 

and outside individuals to report. The facility website outlines the third-party reporting avenues; this was confirmed through a 

review of the facility website. The following is posted on the website: 

ZERO TOLERANCE 

The Perry County Prison maintains a zero tolerance for offender-on-offender sexual activity, including but not limited to 

sexual abuse or assault, and staff sexual misconduct and sexual harassment toward offenders. Every allegation of sexual 

assault/misconduct and harassment is thoroughly investigated. The zero tolerance applies to all employees, volunteers, and 

contract staff of the Perry County Prison. The reporting number for an alleged allegation of sexual activity is 866-823-6703 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 

obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 

met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 

during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

(a) The agency requires all staff to report immediately and according to policy any knowledge, suspicion, or information 
regarding an incident of sexual abuse or sexual harassment that occurred in a facility, whether or not it is part of the agency; 
retaliation against inmates or staff who reported such an incident; and any staff neglect or violation of responsibilities that 
may have contributed to an incident or retaliation. All staff interviewed understood the above policy requiring them to report 
immediately 

(b) The interviewed staff understood that they should not reveal any information related to a sexual abuse report to anyone 
other than to the extent necessary and as per policy. 

(c) During medical staff Interviews I confirmed that they would report sexual abuse pursuant to paragraph (a) of this section 
and to inform inmates of their duty to report, and the limitations of confidentiality, at the initiation of services. 

(d) If the alleged victim is under the age of 18 the agency would report to CHILDLINE at 1-800-932-0313 or the Department 
of Human Services for any vulnerable adult. 

(e) All allegations of sexual abuse and sexual harassment, including third-party and anonymous reports, are reported to the 

facility's designated investigators. This was confirmed during interviews and review of investigations. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained dUring the audit process. I utilized the.Compllance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the poliCies and documentation reviewed, my personal observations 

during the onsile aUdit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

(a) The agencies policies dictate that when staff learns that an inmate is subject to a substantial risk of imminent sexual 
abuse, it shall take immediate action to protect the inmate. The staff interviewed understood their responsibility and all 
responded that they would immediately.take appropriate steps to protect the inmate. During the review of investigations, I 
found the appropriate steps were taken, this included separating the inmate. 

Upon 
completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information obtained 
during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were met. This 
assurance was made by a triangulation of the policies and documentation reviewed, my perSonal observations during the 
onsite audit, and through the information received during the interviews. 

43 




Auditor OVerall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Investigation 

(a) (b) (c) (d) During interviews and policy review I confirmed that upon receiving an allegation that an inmate was sexually 
abused while confined at another facility the PREA Coordinator or Designee would notify the Warden of the other facility. 
This notification would take place within 72 hours and documented. The staff confirmed if they received an allegation under 
these circumstances the allegation would be investigated immediately. During the investigation review one investigation deaH 
with an inmate who had been assaulted at another facility, the process was followed and documented. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

(a) (b) During interviews and policy review I confirmed that upon learning of an allegation that an inmate was sexually 
abused, the first security staff member to respond to the report would: 

(1) Separate the alleged victim and abuser; 

(2) Preserve and protect any crime scene; 

(3) . Request that the alleged victim not take any actions that could destroy physical evidence, including, as appropriate, 
washing, brushing teeth, changing clothes, urinating, defecating, smoking, drinking, or eating; and 

(4) Ensure that the alleged abuser does not take any actions that could destroy physical evidence, including, as 
appropriate, washing, brushing teeth, changing clothes, urinating, defecating, smoking, drinking, or eating. 

(b) During non-security staff interviews I confirmed that they would request that the alleged victim not take any actions that 
could destroy physical evidence, and then notify security staff immediately. 

During the staff intervieWS I found that the staff understand their duties as to responding to an incident. They all advised me 

that they would act immediately and make the protection of the inmate their priority. 

I reviewed the investigations that were conducted, I found that all first responders acted appropriately. 

I had the opportunity to interview staff who were first responders in incidents, from the interviews I concluded that they acted 

appropriately and followed the. policy and preserved the evidence which was collected. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 

obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 

during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Completed Investigations 

(a) The facility has adopted the Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act as 
the overall institutional plan to respond to sexual abuse incidents. This plan dictates the actions and coordination between 
first responders, supervisors, administration, medical, mental health, and investigators. I confinmed the institutional plan 
through review of the plan, as well as during staff interviews. I also reviewed the inVestigations where the plan was initiated 
and found that the plan was followed by all parties involved. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 
during the onsite audit, and through the infonmation received during the interviews. 
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Auditor Overall Determination: Meets Standard 

i Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Completed Investigations 

(a}(b) Neither the agency nor any other governmental entity responsible for collective bargaining on the agency's behalf has 
entered or renewed any collective bargaining agreement or other agreement that limits the facilities ability to remove alleged 
staff sexual abusers from contact with any inmates pending the outcome of an investigation or of a determination of whether 
and to what extent discipline is warranted. 

This was verified through interviews with administration and union representatives. I further verified this practice during 

review of the investigations where staff were removed form a specific post pending the outcome of the investigation. 


Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Too! as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the poliCies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Completed Investigations 

(a)(b)(c)(d) The agency has established a policy to protect all inmates and staff who report sexual abuse or sexual 
harassment or cooperate with sexual abuse or sexual harassment investigations from retaliation by other inmates or staff. 
The PREA Coordinator is designated as the staff member to oversee these efforts. During his interview he informed me that 
they utilize housing changes or transfers for inmate victims or abusers, removal of alleged staff or inmate abusers from 
contact with victims, and emotional support services for inmates or staff who fear retaliation for reporting sexual abuse or 
sexual harassment or for cooperating with investigations. By policy the monitoring would last a minimum of 90 days following 
a report of sexual abuse. The monitoring would include and behavior changes, disciplinary reports, housing, or program 
changes, or negative performance reviews or reassignments of staff. Policy allows the monitoring to continue beyond 90 
days if the initial monitOring indicates a continuing need. The staff confirmed that the monitoring includes periodic status 

checks of the inmates, all monitoring is documented in the investigative file. 

(e) I further confirmed if any other individual who cooperates with an investigation expresses a fear of retaliation, the agency 

would take appropriate measures to protect that individual against retaliation. 

(f) The staff understood that the obligation to monitor would terminate if the allegation is unfounded. 

I reviewed the investigations and found that no retaliation or alleged retaliation was indicated. 

The agency has established through past incidents that tt)ey utilize housing transfers, as well as facility transfers of 
perpetrators to protect the victim in an incident. This was confirmed during a review of investigations and through staff 

interviews. 

I reviewed the completed monitoring documentation that shows the monitoring of the inmates. All staff interviewed 

understood their obligation under the policy. 

Upon completion of the Pre-Audit and Onsite Audit phases, Jconducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 

during the onsite audit, and through the information received during the intervieWS. 
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Auditor Overal~ Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

(a) During the interview with staff I found that they understand the restrictions of utilizing protective custody post-allegation. 
They related that the facility could move inmates to a separate housing unit without having to utilize segregation. 

I reviewed the investigations and found that the facility did not utilize any post allegation protective custody in any of the 
sexual abuse incidents reported. 

It should be noted that if a victim was moved to a protective custody housing unit. no privileges would be lost. They would still 
have access to all programming, education. recreation, and so forth. 

During the staff interviews I confirmed that the policy is followed in these situations. At the time of the audit no inmates were 
being held under these conditions. 

Upon completion of the Pre-Audit and Onsite Audit phases. I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reViewed. my personal observations 
during the onsite audit, and through the information .received during the interviews. 
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Auditor.Overall Determination: Exceeds Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Completed Investigations 

(a)(b)(c) The agency conducts administrative investigations into allegations of sexual abuse and sexual harassment. During 
the investigation review I found they are conducting them promptly, thoroughly, and objectively. The inVestigators have 
received special training in sexual abuse investigations pursuant to § 115.34. These investigators would gather and preserve 
direct and circumstantial evidence, including any available physical and DNA evidence and any available electronic 
monitoring data; interview alleged victims, suspected perpetrators, and witnesses; and review prior complaints and reports of 
sexual abuse involving the suspected perpetrator. 

(d) If the quality of evidence appears to support criminal prosecution, compelled interviews would be conducted by the 
Pennsylvania State Police. 

(e) During interviews I confirmed that the credibility of an alleged victim, suspect, or witness is assessed on an individual 
basis and not determined by the person's status as inmate or staff. The agency does not require an inmate who alleges 
sexual abuse to submit to a polygraph examination as a condition for proceeding with the investigation of such an allegation. 

(f) The administrative investigations are conducted utilizing the following guidelines: 

(1) includes an effort to determine whether staff actions or failures to act contributed to the abuse; and 

(2) documented in written reports that include a description of the physical and testimonial evidence, the reasoning 
behind credibility assessments, and investigative facts and findings. 

(g)(h) Criminal investigations are documented in a written report that contains a thorough description of physical, testimonial, 
and documentary evidence and attaches copies of all documentary evidence where feasible. I further confirmed that 

substantiated allegations of conduct that appears to be criminal are referred for prosecution. 

(i) The agency retains all written reports referenced in paragraphs (f) and (g) of this section for as long as the alleged abuser 

is incarcerated or employed by the agency, plus five years. 

0) I confirmed that the departure of the alleged abuser or victim from the employment or control of the facility or agency does 

not provide a basis for terminating an investigation. 

(I) When the Pennsylvania State Police investigates sexual abuse, the facility cooperates with them and remains informed 
about the progress of the investigation through emails. 

I found the PREA investigators to be well versed in their duties as to the administrative investigation, and more importantly 
the understanding of when the investigation takes on a possible criminal element, they immediately contact the Pennsylvania 
State Police. 

I reviewed the investigations and found that they were conducted immediately and by the proper authorities. The 
Administrative Investigators have received training on how to conduct the investigations at the facility level. They work 
closely with the Pennsylvania State Police during any criminal investigations. The Pennsylvania State Police are highly 
trained sworn law enforcement officers who will conduct in-depth criminal investigations. After reviewing the investigations, I 
was impressed with the consistency of the overall investigation process. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the poliCies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Completed Investigations 

(al The agency policy states there shall not be any standard higher than a preponderance of the evidence in determining 
whether allegations of sexual abuse or sexual harassment are substantiated. During the investigation review and investigator 
interview, I verified that they are applying the preponderance of evidence to make a determination. 

Upon completion of the Pre-Audit and Dnsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the poliCies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Completed Investigations 

Notification of Outcome of Allegation Form 

(a)(b) Following an investigation of sexual abuse conducted by the agency investigators or the Pennsylvania State Police the 

inmate is informed in writing whether the allegation has been determined to be substantiated, unsubstantiated, or unfounded. 

As per policy this is accomplished by utilizing the Notification of Outcome of Allegation Form. This was confirmed through 

staff interviews and investigation review. 

(c) Following an investigation of sexual abuse committed by a staff member the agency informs the inmate whenever: 

(1) The staff member is no longer posted within the inmate's unit; 

(2) The staff member is no longer employed at the facility; 

(3) The agency learns that the staff member has been indicted on a charge related to sexual abuse within the facility; or 

(4) The agency learns that the staff member has been convicted on a charge related to sexual abuse within the facility. 

As per policy this is accomplished by utilizing the Notification of Outcome of Allegation Form. This was confirmed through 

staff interviews and investigation review. 

(d) Following an investigation of sexual abuse committed by another inmate the agency informs the alleged victim whenever: 

(1) The agency learns that the alleged abuser has been indicted on a charge related to sexual abuse within the facility; 

or 

(2) The agency learns that the alleged abuser has been convicted on a charge related to sexual abuse within the facility. 

As per policy this is accomplished by utilizing the Notification of Outcome of Allegation Form. This was confirmed through 

staff interviews and investigation review. 

(e) All notifications are made by utilizing the Notification of Outcome of Allegation Form, these are then kept in the 

investigative file. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 

obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 

met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 

during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Completed Investigations 

(a)(b)(c) The agency policies state that staff are subject to disciplinary sanctions up to and including termination for violating 
agency policy relating to sexual abuse or sexual harassment. The policy states that termination will be the presumptive 
disciplinary sanction for staff who have engaged in sexual abuse. The policy further states that all discipline will be 
commensurate with the nature and circumstances of the acts committed, the staff member's disciplinary history, and the 
sanctions imposed for comparable offenses by other staff with similar histories. 

(d) I confirmed through interviews and policy review that all terminations for violations of agency sexual abuse or sexual 
harassment policies, or resignations by staff who would have been terminated if not for their resignation, will be reported to 
law enforcement agencies, unless the activity was clearly not criminal, and to any relevant licensing bodies. 

I confirmed the utilization of the discipline through review of the agency investigations, and staff interviews. 

The audited facility has not disciplined any staff member within the last 12 months for a violation of these policies. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangUlation of the policies and documentation reviewed, my personal observations 
during the onsile audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Completed Investigations 

(a)(b) The agency policies state that any contractor or volunteer who engages in sexual abuse will be prohibited from contact 
with inmates and shall be reported to the Pennsylvania State Police for a criminal investigation. The agency would also 
report to any relevant licensing bodies. I confirmed through interviews and policy review that any violation of agency sexual 
abuse or sexual harassment policies by a contractor or volunteer would result in the security clearance being revoked. 

I confirmed the utilization of the discipline through review of the agency Investigations and staff interviews. 

The audited facility has not disciplined any volunteers nor contractors within the last 12 months for a violation of these 
pOlicies. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic eVidence review of the Information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the poliCies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit auestionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Completed Investigations 

(a)(b)(c)(d) The agency policies state that Inmates are subject to disciplinary procedures. All inmates are issued a copy of the 
handbook which outlines the inmate disciplinary procedure. This discipline will occur following a substantiated finding that the 
inmate engaged in inmate-on-inmate sexual abuse or following a criminal finding of guilt for inmate-on-inmate sexual abuse. 
These sanctions are commensurate with the nature and circumstances of the abuse committed, the inmate's disciplinary 
history, and the sanctions imposed for comparable offenses by other inmates with similar histories. I confirmed with staff thaI 
the process considers whether an inmate's mental disabilities or mental illness contributed to their behavior when 
determining what type of discipline. If available, the inmate would be offered therapy through the mental health providers. 

(e) I confirmed through policy review and interviews that if an inmate had sexual contact with a staff member who did not 
consent to the contact the inmate would be charged under the PA Crimes Code and disciplined within the facility. 

(f) I confirmed through policy review and interviews that no disciplinary action would take place for a report of sexual abuse 
made in good faith based upon a reasonable belief that the alleged conduct occurred and that this does not constitute falsely 
reporting an incident or lying. 

(g) The agency prohibits all sexual activity between inmates and discipline the inmates for engaging in consensual sexual 
activity, the agency does not consider this activity sexual abuse. 

I confirmed the utilization of the discipline through review of the agency investigations and staff interviews. 

The audited facility has not disciplined any inmates within the last 12 months for a violation of these policies. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematiC evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

PrimeCare policy 

(a)(b)(c)(d)(e) The facility screens inmates during the initial intake. an additional screening is conducted by the medical 
department. The screening asks questions relative to prior sexual victimization. whether it occurred in an institutional setting 
or in the community. The medical staff stated that a mental health practitioner would follow up with the inmate within 14 days. 

The medical and security staff confirmed that any information related to sexual victimization or abusiveness that occurred in 
an institutional setting is strictly limited to medical and mental health practitioners and other treatment staff and is used to 
make treatment plans and security management decisions. including housing, bed. work, education. and program 
assignments. 

The medical practitioners confirmed they would obtain informed consent from inmates before reporting information about 
prior sexual victimization that did not occur in an institutional setting unless the inmate is under the age of 18. 

It should be noted that the facility is considered a jail under the PREA Standards. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 
during the onsite audit. and through the information received during the interviews. 
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Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

PrimeCare policy 

Electronic Medical Chart 

(a) During the staff interviews I confirmed that victims of sexual abuse would receive timely, unimpeded access to emergency 
medical treatment and crisis intervention services. These services would be determined by the medical and mental health 

practitioners according to their professional judgment. 

(b) If medical personnel are not available security staff first responders would take preliminary steps to protect the victim 
pursuant to § 115.62. This was confirmed through interviews with the security staff. They further confirmed that medical staff 

would be notified immediately. 

(c) It was confirmed through interviews that victims of sexual abuse would be offered timely information and access to 
emergency contraception and sexually transmitted infections prophylaxis. This would be determined by the SANE from West 
Shore Hospital. PrimeCare would then order any contraception and prophylaxis through their provider. 

(d) All treatment services are offered free of charge to the victim, this was confirmed through interviews. 

Upon completion of the Pre-Audit and Onsite Audit phases. I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 

during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion' 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

PrimeCare policy 

Electronic Medical Chart 

(a){b)(c)(d){e){f)(g) During interviews and policy review I confirmed that the facility offers medical and mental health 
evaluation and treatment to all inmates who have been victimized by sexual abuse. The evaluation and treatment include 
follow-up services, treatment plans and, referrals for continued care following their transfer or release from custody. These 
services are consistent with community level of care. Female victims of sexually abusive vaginal penetration while 
incarcerated would be offered a pregnancy test. If pregnancy results from the conduct described in paragraph § 115.83{d). 
the victim will receive timely and comprehensive information about all lawful pregnancy-related medical services. All victims 
of sexual abuse are offered tests for sexually transmitted infections. All treatment services are provided to the victim without 
financial cost and regardless of whether the victim names the abuser or cooperates with any investigation arising out of the 

incident. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 

during the onsile audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation RevieWed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Completed Investigations 

Completed PREA After-Action Forms 

(a)(b)(c)(d) The facility policy states that all instances of sexual abuse will be reviewed by a review team. The review team 
evaluates each incident of sexual abuse to identify any policy, training, or other issues related to the incident that indicate a 
need to change policy or practice to better prevent, detect, and/or respond to incidents of sexual abuse. The review team 
also considers whether incidents were motivated by racial or other group dynamics at the facility. Reviews shall occur within 
30 days after an investigation is completed. The sexual abuse incident review takes place at the conclusion of every criminal 
or administrative sexual abuse investigation unless the allegation was determined to be unfounded. The review team will 

submit the report to the prison administration. 

(e) The purpose of the incident review is to look retrospectively at the incident to ensure that the facility response was PREA 
compliant. Recommendations for improvement made by the review team will either be implemented or the reasons for not 

doing so will be documented. 

During the onsite audit the incident review documentation was revieWed. The reviews were completed within 30 days of. the 

final determination and followed the poliCY. Staff interviews also confirmed the reviews. 

Upon completion 01 the Pre-Audit and Onsite Audit phases. I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 

during the ensile audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual. Subject Prison Rape Elimination Act 

Collected Data 

(a)(b)(c)(d)(e)(f) The agency collects accurate, uniform data for every reported allegation of sexual abuse using a 
standardized instrument and set of definitions. The agency aggregates the incident-based sexual abuse data at least 
annually. The standardized instrument includes, at a minimum, the data necessary to answer all questions from the most 
recent version of the Survey on Sexual Violence (SSV) conducted by the Department of Justice. The agency maintains, 
reviews, and collects data as needed from all available incident~based documents, including reports, investigation files, and 
sexual abuse incident reviews. All documentation is kept in the PREA file. The audited facility does not contract to house 

inmates, the Department of Justice has not requested data. 

During interviews and review of the collected data it was confirmed that the policy is being followed. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utUized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 

during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Collected Data 

(a) The PREA Coordinator reviews all data collected yearly. This review assesses and improves the effectiveness of the 
agency sexual abuse prevention, detection, and response policies, practices, and training, Including by: 

(1) Identifying problem areas; 

(2) Taking corrective action on an ongoing basis; and 

(3) Preparing an annual report of its findings and corrective actions for each facility, as well as the agency as a whole. 

(b) The report includes a comparison of the current year's data and corrective actions with those from prior years and 
provides an assessment of the agency's progress in addressing sexual abuse. 

(c)(d) The report is prepared by the PREA Coordinator and approved by Warden. The reports are available to the public 
through the agency website. The agency will 'redact specific material from the reports when publication would present a clear 
and specific threat to the safety and security the agency and would indicate the material redacted. 

Any data being collected is reviewed by the administration at the facUity. I was informed by staff that if a trend was noticed, 
they would put into place an immediate corrective action plan. 

While reviewing the investigation I did not identify any trends or issues that would call for immediate action. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the Information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all \ilSpects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation revieWed, my personal observations 
during the onslte audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

Documentation Reviewed: 

Pre-Audit Questionnaire 

Perry County Prison Policy and Procedures manual Subject Prison Rape Elimination Act 

Collected Data 

(a)(b)(c)(d) The agency ensures that the collected sexual abuse/harassment data is properly stored, securely retained, and 
protected. The agency makes all aggregated sexual abuse data, readily available to the public annually through its website. 
Before making aggregated sexual abuse data publicly available, the agency removes all personal identifiers from the data. 
The agency maintains sexual abuse data for at least 10 years after the date of its initial collection unless Federal, State, or 
local law require otherwise. 

During interviews and review of the collected data it was confirmed that the policy is being followed. 

The annual reports were revieWed, all personal data has been reviewed and the annual reports have been made available 
through the agency's website. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 
during the onsite aUdit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

The facility was audited during the previous two auditing cycles. 

During the audit process, I was able to receive copies of all relevant documentation, conduct private interviews with staff and 
inmates, tour the complete facility, and receive confidential correspondence from both inmates and staff. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Auditor Overall Determination: Meets Standard 

Auditor Discussion 

The facility has published the final audit report on their website, this was confirmed by navigating to the page on the website 
and reviewing rhe audit report. 

Upon completion of the Pre-Audit and Onsite Audit phases, I conducted a systematic evidence review of the information 
obtained during the audit process. I utilized the Compliance Tool as a guide to ensure that all aspects of the standard were 
met. This assurance was made by a triangulation of the policies and documentation reviewed, my personal observations 
during the onsite audit, and through the information received during the interviews. 
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Does the agency have a written policy mandating zero tolerance toward all forms of sexual yes 
abuse and sexual harassment? 

Does the written policy outline the agency's approach to preventing, detecting, and responding yes 
to sexual abuse and sexual harassment? 

Has the agency employed or designated an agency-wide PREA Coordinator? 

Is the PREA Coordinator position in the upper-level of the agency hierarchy? 

Does the PREA Coordinator have sufficient time and authority to develop, implement, and 
oversee agency efforts to comply with the PREA standards in all of its facilities? 

If this agency is public and it contracts for the confinement of its inmates with private agencies or na 
other entities including other government agencies, has the agency included the entity's 
obligation to comply with the PREA standards in any new contract or contract renewal signed on 
or after August 20, 2012? (N/A if the agency does not contract with private agencies or other 
entities for the confinement of inmates.) 

If this agency operates more than one facility. has each facility designated a PREA compliance na 
manager? (N/A if agency operates only one facility.) 


Does the PREA compliance manager have sufficient time and authority to coordinate the 
 na 
facility's efforts to comply with the PREA standards? (N/A if agency operates only one facility.) 

Does any new contract or contract renewal signed on or after August 20, 2012 provide for na 
agency contract monitoring to ensure that the contractor is complying with the PREA standards? 
(N/A if the agency does not contract with private agencies or other entities for the confinement of 

Inmates.) 
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Does the facility have a documented staffing plan that provides for adequate levels of staffing yes 
and. where applicable. video monitoring. to protect inmates against sexual abuse? 

In calculating adequate staffing levels and determining the need for video monitoring, does the yes 
staffing plan take into consideration: Generally accepted detention and correctional practices? 

In calculating adequate staffing levels and determining the need for video monitoring, does the yes 
staffing plan take into consideration: Any judicial findings of inadequacy? 

In calculating adequate staffing levels and determining the need for video monitoring. does the yes 
staffing plan take into consideration: Any findings of inadequacy from Federal investigative 
agencies? 

In calculating adequate staffing levels and determining the need for video monitoring. cloes the yes 
staffing plan take into consideration: Any findings of inadequacy from internal or external 
oversight bodies? 

In calculating adequate staffing levels and determining the need for video monitoring. does the yes 
staffing plan take into consideration: All components of the facility's physical plant (including 
"blind-spots" or areas where staff or inmates may be isolated)? 

In calculating adequate staffing levels and determining the need for video monitoring, does the yes 
staffing plan take into consideration: The composition of the inmate population? 

In calculating adequate staffing levels and determining the need for video monitoring, does the yes 
staffing plan take into consideration: The number and placement of supervisory staff? 

In calculating adequate staffing levels and determining the need for video monitoring, does the yes 
staffing plan take into consideration: The institution programs occurring on a particular shift? 

In calculating adequate staffing levels and determining the need for video monitoring, does the yes 
staffing plan take Into consideration: Any applicable State or local laws, regulations, or 
standards? 

In calculating adequate staffing levels and determining the need for video monitoring, does the yes 
staffing plan take into consideration: The prevalence of substantiated and unsubstantiated 
incidents of sexual abuse? 

In calculating adequate staffing levels and determining the need for video monitoring, does the yes 
staffing plan take into consideration: Any other relevant factors? 

In the past 12 months, has the faCility, in consultation with the agency PREA Coordinator, yes 
assessed, determined, and documented whether adjustments are needed to: The staffing plan 
established pursuant to paragraph (al of this section? 

In the past 12 months, has the facility, in consultation with the agency PREA Coordinator. yes 
~essed, determined, and dOcumented whether adjustments are needed to: The facility's 
deployment of video monitoring systems and other monitoring technologies? 

In the past 12 months, has the facility, in consultation with the agency PREA Coordinator, yes 
assessed, determined, and documented whether adjustments are needed to: The resources the 
facility has available to commit to ensure adherence to the staffing plan? 
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Has the facility/agency implemented a policy and practice of having intermediate-level or higher- yes 

level supervisors conduct and document unannounced rounds to identify and deter staff sexual 
abuse and sexual harassment? 

Is this policy and practice implemented for night shifts as well as day shifts? yes 

Does the facility/agency have a policy prohibiting staff from alerting other staff members that yes 

these supervrsory rounds are. occurring; unless such announcement is related to the legitimate 
operational functions of the facility? 

In areas outside of housing units does the agency maintain sight and sound separation between na 

youthful inmates and adult inmates? (N/A if facility does not have youthful inmates (inmates <18 
years old).) 

In areas outside of housing units does the agency provide direct staff supervision when youthful na 

inmates and adult inmates have sight, sound, or phYSical contact? (N/A if facility does not have 
youthful inmates (inmates <18 years old).) 

Does the agency make its best efforts to avoid placing youthful inmates in isolation to comply na 

with this provision? (N/A if facility does not have youthful inmates (inmates <18 years old).) 

Does the agency, while complying with this provision, allow youthful inmates daily large-muscle na 

exercise and legally required special education services, except in exigent circumstances? (N/A 

if facility does not have youthful inmates (inmates <18 years old).) 

Do youthful inmates have access to other programs and work opportunities to the extent na 

possible? (N/A if facility does not have youthful inmates (inmates <18 years old).) 

Does the facility always refrain from conducting cross-gender pat-down searches of female 

inmates, except in exigent circumstances? (N/A if the facility does not have female inmates.) 

na 

Does the facility always refrain from restricting female inmates' access to regularly available 

programming or other out-of-cell opportunities in order to comply with this provision? (N/A if the 

facility does not have female inmates.) 

na 

Does the facility document all cross-gender strip searches and cross-gender visual body cavity yes 

searches? 

Does the facility document all cross-gender pat-down searches of female inmates (N/A if the na 

facility does not have female inmates)? 
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Does the facility have policies that enables inmates to shower, perform bodily functions, and yes 

change clothing without nonmedical staff of the opposite gender viewing their breasts, buttocks, 

or genitalia, except in exigent circumstances or when such viewing Is incidental to routine cell 

checks? 


Does the facility have procedures that enables inmates to shower, perform bodily functions, and yes 
change clothing without nonmedical staff of the opposite gender viewing their breasts, buttocks, 
or genitalia, except in exigent circumstances or when such viewing is incidental to routine cell 
checks? 

Does the facility require staff of the opposite gender to announce their presence when entering yes 
an inmate housing unit? 

Does the facility always refrain from searching or physically examining transgender or intersex yes 
inmates for the sole purpose of determining the inmate's "genital status? 

If an inmate's genital status is unknown, does the facility determine genital status during yes 
conversations with the inmate, by reviewing medical records, or, if necessary, by learning that 
information as part of a broader medical examination conducted in private by a medical 

i practitioner? 

Does the facUity/agency train security staff in how to conduct cross-gender pat down searches in yes 
a professional and respectful manner, and in the least intrusive manner possible, consistent with 
security needs? 

Does the facility/agency train security staff in how to conduct searches of transgender and yes 
intersex inmates in a professional and respectful manner, and in the least intrusive manner 
pOSSible, consistent with security needs? 
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Does the agency take appropriate steps to ensure that inmates with disabilities have an equal yes 
opportunity to participate in or benefit from all aspects of the agency's efforts to prevent, detect, 
and respond to sexual abuse and sexual harassment, including: inmates who are deaf or hard of 
hearing? 

Does the agency take appropriate steps to ensure that inmates with disabilities have an equal yes 
opportunity to participate in or benefit from all aspects of the agency's efforts to prevent, detect, 
and respond to sexual abuse and sexual harassment, including: inmates who are blind or have 
low vision? 

Does the agency take appropriate steps to ensure that inmates with disabilities have an equal yes 
opportunity to participate in or benefit from all aspects of the agency's efforts to prevent, detect, 
and respond to sexual abuse and sexual harassment, including: inmates who have intellectual 
disabilities? 

Does the agency take appropriate steps to ensure that inmates with disabilities have an equal yes 
opportunity to participate in or benefit from all aspects of the agency's efforts to prevent, detect, 
and respond to sexual abuse and sexual harassment, including: inmates who have psychiatric 
disabilities? 

Does the agency take appropriate steps to ensure that inmates with disabilities have an equal yes 
opportunity to participate in or benefit from all aspects of the agency's efforts to prevent, detect, 
and respond t6 sexual abuse and sexual harassment, including: inmates who have speech 
disabilities? 

Does the agency take appropriate steps to ensure that inmates with disabilities have an equal yes 
opporiunlty to participate in or benefit from all aspects of the agency's efforts to prevent, detect, 
and respond to sexual abuse and sexual harassment, including: Other (if "other," please explain 
in overall determination notes.) 

Do such steps include, when necessary, ensuring effective communication with inmates who are yes 
deaf or hard of hearing? 

Do such steps include, when necessary, providing access to interpreters who can interpret yes 
effectively. acCurately, and impartially, both receptively and expressively, using any necessary 
specialized vocabulary? 

Does the agency ensure that written materials are provided in formats or through methods that yes 
ensure effective communication with inmates with disabilities including inmates who: Have 
intellectual disabilities? 

Does the agency ensure that written materials are provided in formats or through methods that yes 
ensure effective communication with inmates with disabilities including inmates who: Have 
limited reading skills? 

Does the agency ensure that writtEin materials are provided in formats or through methods that yes 
ensure effective communication with inmates with disabilities including inmates who: are blind or 
have low vision? 

Does the agency take reasonable steps to ensure meaningful access to all aspects of the yes 
agency's efforts to prevent, detect, and respond to sexual abuse and sexual harassment to 
inmates who are limited English proficient? 

Do these steps inclUde providing interpreters who can interpret effectively, accurately, and yes 
impartially, both receptively and expressively, using any necessary specialized vocabulary? 
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Does the agency prohibit the hiring or promotion of anyone who may have contact with inmates 
who has engaged in sexual abuse in a prison, jail, lockup, community confinement facility, 
juvenile facility, or other institution (as defined in 42 U.S.C. 1997)? 

yes 

Does the agency prohibit the hiring or promotion of anyone who may have contact with inmates 
who has been convicted of engaging or attempting to engage in sexual activity in the community 
facilitated by force, overt or implied threats of force, or coercion, or if the victim did not consent 
or was unable to consent or refuse? 

yes 

Does the agency prohibit the hiring or promotion of anyone who may have contact with inmates 
who has been civilly or administratively adjudicated to have engaged in the activity described in 
the two bullets immediately above? 

yes 

Does the agency prohibit the enlistment of services of any contractor who may have contact with 
inmates who has engaged in sexual abuse in a prison, jail, lockup, community confinement 
facility, juvenile facility, or other institution (as defined in 42 U.S.C. 1997)? 

yes 

Does the agency prohibit the enlistment of services of any contractor who may have contact with 
Inmates who has been convicted of engaging or attempting to engage in sexual activity in the 

community facilitated by force, overt or implied threats of force, or coercion, or if the victim did 
not consent or was unable to consent or refuse? 

yes 

Does the agency prohibit the enlistment of services of any contractor who may have contact with 
inmates who has been civilly or administratively adjudicated to have engaged in the activity 
described in the two bullets immediately above? 

yes 

Does the agency consider any incidents of sexual harassment in determining whether to hire or 

promote anyone who may have contact with inmates? 

Does the agency consider any incidents-of sexual harassment in determining whether to enlist 
the services of any contractor who may have contact with inmates? 

yes 

Before hiring new employees who may have contact with inmates, does the agency perform a yes 
criminal background records check? 

Before hiring new employees who may have contact with inmates, does the agency, consistent yes 
with Federal, State, and local law, make its best efforts to contact all prior institutional employers 
for information on substantiated allegations of sexual abuse or any resignation during a pending 
investigation of an allegation of sexual abuse? 

Does the agency either conduct criminal background records checks at least every five years of yes 
current employees and contractors who may have contact with inmates or have in place a 
system for otherwise capturing such information for current employees? 
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yes 

If the agency designed or acquired any new facility or planned any substantial expansion or na 
modification of existing facilities, did the agency consider the effect of the design, acqUisition, 
expansion, or modification upon the agency's ability to protect inmates from sexual abuse? (N/A 
if agency/facility has not acquired a new facility or made a substantial expansion to existing 
facilities since August 20, 2012, or since the last PREA audit, whichever is later.) 

Does the agency provide information on substantiated allegations of sexual abuse or sexual 
harassment involving a former employee upon receiving a request from an institutional employer 
for whom such employee has applied to work? (N/A if providing information on substantiated 
allegations of sexual abuse or sexual harassment involving a former employee is prohibited by 
law.) 

If the agency installed or updated a video monitoring system, electronic surveillance system, or na 
other monitoring technology, did the agency consider how such technology may enhance the 
agency's ability to protect inmates from sexual abuse? (N/A if agency/facility has not installed or 
updated a video monitoring system, electronic surveillance system. or other monitoring 
technology since August 20, 2012, or since the last PREA audit, whichever is later.) 

Does the agency ask all applicants and employees who may have contact with inmates directly yes 
about previous misconduct described in paragraph (a) of this section in written applications or 
interviews for hiring or promotions? 

Does the agency ask all applicants and employees who may have contact with inmates directly yes 
about previous misconduct described in paragraph (a) of this section in any interviews. or written 
self-evaluations conducted as part of reviews of current employees? 

Does the agency impose upon employees a continuing affirmative duty to disclose any such yes 
miscondUct? 

Is this protocol developmentally appropriate for youth where applicable? (N/A if the yes 
agency/facility is not responsible for conducting any form of criminal OR administrative sexual 
abuse investigations.) 

Is this proto~ol, as appropriate, adapted from or otherwise based on the most recent edition of yes 
·the U.S. Department of Justice's Office on Violence Against Women publication, "A National 
Protocol for Sexual Assault Medical Forensic Examinations, AduItslAdolescents," or similarly 
comprehensive and authoritative protocols developed after 2011? (N/A if the agencylfacility is 
not responsible for conducting any form of criminal OR administrative sexual abuse 
investigations.) 
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Does the agency offer all victims of sexual abuse access to forensic medical examinations, 

whether on-site or at an outside facility. without financial cost. where evidentiarily or medically 

appropriate? 

Are such examinations performed by Sexual Assault Forensic Examiners (SAFEs) or Sexual 

Assault Nurse Examiners (SANEs) where possible? 

yes 

If SAFEs or SANEs cannot be made available. is the examination performed by other qualified 

medical practitioners (they must have been specifically trained to conduct sexual assault forensic 
exams)? 

yes 

Does the agency attempt to make available to the victim a victim advocate from a rape crisis yes 

center? 

If a rape crisis center is not available to provide victim advocate services, does the agency make yes 

available to provide these services a qualified staff member from a community-based 

organization, or a qualified agency staff member? (NIA if the agency always makes a victim 

advocate from a rape crisis center available to victims.) 

Has the agency documented its efforts to secure services from rape crisis centers? yes 

As requested by the victim. does the victim advocate, qualified agency staff member, or qualified 

community-based organization staff member accompany and support the victim through the 

forensic medical examination process and investigatory interviews? 

As requested by the victim. does this person provide emotional support. crisis intervention, yes 

information. and referrals? 

If the agency itself is not responsible for investigating allegations of sexual abuse. has the 

agency requested that the investigating agency follow the requirements of paragraphs (a) 

through (e) of this section? (NIA if the agencylfacility is responsible for conducting criminal AND 

administrative sexual abuse investigations.) 

If the agency uses a qualified agency staff member or a qualified community-based staff member 

for the purposes of this section, has the individual been screened for appropriateness to serve in 

this role and received education concerning sexual assault and forensic examination issues in 

general? (NIA if agency always makes a victim advocate from a rape crisis center available to 

victims.) 

Does the agency ensure an administrative or criminal inVestigation is completed for all 
allegations of sexual abuse? 

Does the agency ensure an administrative or criminal investigation is completed for all 

allegations of sexual harassment? 

yes 

na 

yes 

yes 
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Does the agency have a policy and practice in place to ensure that allegations of sexual abuse yes 

or sexual harassment are referred for Investigation to an agency with the legal authority to 

conduct criminal investigations, unless the allegation does not involve potentially criminal 
behavior? 

Has the agency published such policy on its website or, if it does not have one, made the policy yes 
available through other means? 

Does the agency document all such referrals? yes 

Does the agency train all employees who may have contact with inmates on its zero-tolerance 

policy for sexual abuse and sexual harassment? 

yes 

Does the agency train all employees who may have contact with inmates on how to fulfill their 

responsibilities under agency sexual abuse and sexual harassment prevention, detection, 

reporting, and response policies and procedures? 

yes 

Does the agency train all employees who may have contact with inmates on inmates' right to be 

free from sexual abuse and sexual harassment 

yes 

Does the agency train all employees who may have contact with inmates on the right of inmates 

and employees to be free from retaliation for reporting sexual abuse and sexual harassment? 

yes 

Does the agency train all employees who may have contact with inmates on the dynamics of 

sexual abuse and sexual harassment in confinement? 

yes 

Does the agency train all employees who may have contact with inmates on the common 

reactions of sexual abuse and sexual harassment victims? 

yes 

Does the agency train all employees who may have contact with inmates on how to detect and 

respond to signs of threatened and actual sexual abuse? 

yes 

Does the agency train all employees who may have contact with inmates on how to avoid 

inappropriate relationships with inmates? 

yes 

Does the agency train all employees who may have contact with inmates on how to 

communicate effectively and professionally with inmates, including lesbian, gay, bisexual, 

transgender, intersex, or gender nonconforming inmates? 

yes 

Does the agency train all employees who may have contact with inmates on how to comply with 

relevant laws related to mandatory reporting of sexual abuse to outside authorities? 

yes 

15 such training tailored to the gender of the inmates at the employee's facility? yes 

Have employees received 'additional training if reassigned from a facility that houses only male yes 

inmates to a facility that houses only female inmates, or vice versa? 
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Have all current employees who may have contact with inmates received such training? yes 

Does the agency provide each employee with refresher training every two years to ensure that yes 

all employees know the agency's current sexual abuse and sexual harassment policies and 
procedures? 

In years in which an employee does not receive refresher training, does the agency provide yes 

refresher information on current sexual abuse and sexual harassment policies? 

Have all volunteers and contractors who have contact with inmates been notified of the agency's yes 

zero-tolerance policy regarding sexual abuse and sexual harassment and informed how to report 

such incidents (the level and type of training provided to volunteers and contractors shall be 

based on the services they provide and level of contact they have with Inmates)? 

During intake. do inmates receive information explaining the agency's zero-tolerance policy yes 

regarding sexual abuse and sexual harassment? 

During intake, do inmates receive information explaining how to report incidents or suspicions of yes 

sexual abuse or sexual harassment? 

Within 30 days of intake, does the agency provide comprehensive education to inmates either in yes 

person or through video regarding: Their rights to be free from sexual abuse and sexual 

harassment? 

Within 30 days of intake; does the agency provide comprehensive education to inmates either in yes 

person or through video regarding: Their rights to be free from retaliation for reporting such 

incidents? 

Within 30 days of intake, does the agency provide comprehensive education to inmates either in yes 

person or through video regarding: Agency policies and procedures for responding to such 
incidents? 

Have all inmates received the comprehensive education referenced in 115.33(b)? yes 

Do inmates receive education upon transfer to a different facility to the extent that the policies yes 

and procedures of the inmate's new facility differ from those of the previous facility? 
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Does the agency provide inmate education in formats accessible to all inmates including those yes 
who are limited English proficient? 

Does the agency provide inmate education in formats accessible to all inmates including those yes 
who are deaf? 

Does the agency provide inmate education in formats accessible to all inmates including those yes 
who are visually impaired? 

Does the agency provide inmate education in formats accessible to all inmates including those yes 
who are otherwise disabled? 

Does the agency provide inmate education in formats accessible to all inmates including those yes 
who have limited reading skills? 

In addition to the general training provided to all employees pursuant to §115.31, does the yes 
agency ensure that, to the extent the agency itseH conducts sexual abuse investigations, its 
investigators receive training in conducting such investigations in confinement settings? (N/A if 
the agency does not conduct any form of administrative or criminal sexual abuse investigations. 
See 115.21 (a).) 

Does this specialized training include techniques for interviewing sexual abuse victims? (N/A if 
the agency does not conduct any form of administrative or criminal sexual abuse investigations. 
See 115.21 (a).) 

Does this specialized training include proper use of Miranda and Garrity warnings? (N/A if the yes 
agency does not conduct any form of administrative or criminal sexual abuse investigations. See 
115.21 (a).) 

Does this specialized training include sexual abuse evidence collection in confinement settings? yes 
(N/A if the agency does not conduct any form of administrative or criminal sexual abuse 
investigations. See 115.21 (a).) 

Does this specialized training include the criteria and evidence required to substantiate a case yes 
for administrative action or prosecution referral? (N/A if the agency does not conduct any form of 
administrative or criminal sexual abuse investigations. See 115.21 (a).) 

Does the agency maintain documentation that agency investigators have completed the required yes 
specialized training in conducting sexual abuse investigations? (NIA if the agency does not 
conduct any form of administrative or criminal sexual abuse investigations. See 115.21 (a).) 
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Does the agency ensure that all full· and part·time medical and mental health care practitioners 
who work regularly in its facilities have been trained in how to detect and assess signs of sexual 
abuse and sexual harassment? (N/A if the agency does not have any full· or part-time medical or 
mental health care practitioners who work regularly in its facilities.) 

yes 

Does the agency ensure that all full· and part-time medical and mental health care practitioners 
who work regularly in its facilities have been trained in how to preserve physical evidence of 
sexual abuse? (N/A if the agency does not have any full- or part-time medical or mental health 
care practitioners who work regularly in its facilities.) 

yes 

Does the agency ensure that all full· and part-time medical and mental health care practitioners 
who work regularly in its facilities have been trained in how to respond effectively and 
professionally to victims of sexual abuse and sexual harassment? (N/A if the agency does not 
have any full· or part-time medical or mental health care practitioners who work regularly in its 
facilities.) 

yes 

Does the agency ensure that all full- and part-time medical and mental health care practitioners yes 
who work regularly in its facilities have been trained in how and to whom to report allegations or 
suspicions of sexual abuse and sexual harassment? (N/A if the agency does not have any full- or 
part-time medical or mental health care practitioners who work regularly in its facilities.) 

Do medical and mental health care practitioners employed by the agency also receive training yes 
mandated for employees by §115.31? (N/A if the agency does not have any full- or part-time 
medical or mental health care practitioners employed by the agency.) 

Do medical and mental health care practitioners contracted by or volunteering for the agency yes 
also receive training mandated for contractors and volunteers by §115.32? (N/A if the agency 
does not have any full- or part-time medical or mental health care practitioners contracted by or 
volunteering for the agency.) 

Are all inmates assessed during an intake screening for their risk of being sexually abused by yes 
other inmates or seXUally abusive toward other inmates? 

Are all inmates assessed upon transfer to another facility for their risk of being sexually abused yes 
by other inmates or sexually abusive toward other inmates? 

Are all PREA screening assessments conducted using an objective screening instrument? 
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risk of sexual victimization: (10) Whether the inmate is detained solely for civil immigration 

Does the intake screening consider, at a minimum, the following criteria to assess inmates for 

risk of sexual victimization: (1) Whether the inmate has a mental, physical, or developmental 
disability? 

yes 

Does the intake screening consider, at a minimum, the following criteria to assess inmates for 

risk of sexual victimization: (2) The age of the inmate? 

yes 

Does the intake screening consider, at a minimum, the following criteria to assess inmates for 

risk of sexual victimization: (3) The physical build of the inmate? 

yes 

Does the intake screening consider, at a minimum, the following criteria to assess inmates for 

risk of sexual victimization: (4) Whether the inmate has previously been incarcerated? 

yes 

Does the intake screening consider, at a minimum, the following criteria to assess inmates for 

risk of sexual victimization: (5) Whether the inmate's criminal history is exclusively nonviolent? 

yes 

"Does the intake screening consider, at a minimum, the following criteria to assess inmates for 

risk of sexual victimization: (6) Whether the inmate has prior convictions for sex offenses against 
an adult or child? 

yes 

Does the Intake screening consider, at a minimum, the following criteria to assess inmates for yes 

risk of sexual victimization: (7) Whether the inmate is or is perceived to be gay, lesbian, bisexual, 

transgender, intersex, or gender nonconforming (the facility affirmatively asks the inmate about 

his/her sexual orientation and gender identity AND makes a subjective determination based on 

the screener's perception whether the inmate is gender non-conforming or otherwise may be 
perceived to be LGBTI)? 

Does the intake screening consider, at a minimum, the following criteria to assess inmates for yes 

risk of sexual victimization: (8) Whether the inmate has previously experienced sexual 

victimization? 

Does the intake screening consider, at a minimum, the following criteria to assess inmates for yes 

risk of sexual victimization: (9) The inmate's own perception of vulnerability? 

Does the intake screening consider, at a minimum, the following criteria to assess inmates for yes 

In assessing inmates for risk of being sexually abusive, does the initial PREA risk screening yes 

consider, as known to the agency: prior acts of sexual abuse? 

In assessing inmates for risk of being sexually abusive, does the initial PREA risk screening yes 

consider, as known to the agency: prior convictions for violent offenses? 

In assessing inmates for risk of being sexually abusive, does the initial PREA risk screening yes 

consider, as known to the agency: history of prior institutional violence or sexual abuse? 

Within a set time period not more than 30 days from the inmate's arrival at the facility, does the yes 
facility reassess the inmate's risk of victimization or abusiveness based upon any additional, 

relevant information received by the facility since the intake screening? 
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Does the facility reassess an inmate's risk level when warranted due to a referral? yes 

Does the facility reassess an inmate's risk level when warranted due to a request? yes 

Does the facility reassess an inmate's risk level when warranted due to an incident of sexual yes 
abuse? 

Does the facility reassess an inmate's risk level when warranted due to receipt of additional yes 

information that bears on the inmate's risk of sexual victimization or abusiveness? 

Does the agency use information from the risk screening required by § 115.41, with the goal of yes 

keeping separate those inmates at high risk of being sexually victimized from those at high risk 

of being sexually abusive, to inform: Housing Assignments? 

Does the agency use Information from the risk screening required by § 115.41, with the goal of yes 

keeping separate those inmates at high risk of being sexually victimized from those at high risk 

of being sexually abusive, to inform: Bed assignments? 

Does the agency use information from the risk screening required by § 115.41, with the goal of yes 

keeping separate those inmates at high risk of being sexually victimized from those at high risk 

of being sexually abusive, to inform: Work Assignments? 

Does the agency use information from the risk screening required by § 115.41, with the goal of yes 

keeping separate those inmates at high risk of being sexually victimized from those at high risk 

of being sexually abusive, to inform: Education Assignments? 

Does the agency use information from the risk screening required by § 115.41, with the goal of yes 

keeping separate those inmates at high risk of being sexually victimized from those at high risk 

of being sexually abusive, to inform: Program Assignments? 

When deciding whether to !lssign a transgender or intersex inmate to a facility for male or yes 
female inmates, does the agency consider, on a case-by-case basis, whether a placement would 

ensure the inmate's health and safety, and whether a placement would present management or 

security problems (NOTE: if an agency by policy or practice assigns inmates to a male or female 

facility on the basis of anatomy alone, that agency is not in compliance with this standard)? 

When making housing or other program assignments for transgender or intersex inmates, does yes 

the agency consider, on a case-by-case basis, whether a placement would ensure the inmate's 

health and safety, and whether a placement would present management or security problems? 
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Unless placement is in a dedicated facility, unit, or wing established in connection with a consent yes 
decree, legal settlement, or legal judgment for the purpose of protecting lesbian, gay, bisexual, 
transgender, or intersex inmates, does the agency always refrain from placing: lesbian, gay, and 
bisexual inmates in dedicated facilities, units, or wings solely on the basis of such identification 
or status? (N/A if the agency has a dedicated facility, unit, or wing solely for the placement of 
LGBT or I inmates pursuant to. a consent degree, legal settlement, or legal judgement.) 

Unless placement is in a dedicated facility, unit, or wing established in connection with a consent yes 
decree, legal settlement, or legal judgment for the purpose of protecting lesbian, gay, bisexual, 
transgeilder, or intersex inmates, does the agency always refrain from placing: transgender 
inmates in dedicated facilities, units, or wings solely on the basis of such identification or status? 
(N/A if the agency has a dedicated facility, unit, or wing solely for the placement of LGBT or I 
inmates pursuant to a consent degree, legal settlement, or legal judgement.) 

'Unless placement is in a dedicated facility, unit, or wing established in connection with a consent yes 
decree, legal settlement, or legal judgment for the purpose of protecting lesbian, gay, bisexual, 
transgender, or intersex inmates, does the agency always refrain from placing: intersex inmates 
in dedicated facilities, units, or wings solely on the basis of such identification or status? (N/A if 
the agency has a dedicated facility, unit, or wing solely for the placement of LGBT or I inmates 
pursuant to a consent degree, legal settlement, or legal judgement.) 

Does the facility always refrain from placing inmates at high risk for sexual victimization in 
involuntary segregated housing unless an assessment of all available alternatives has been 
made, and a determination has been made that there is no available alternative means of 
separation from likely abusers? 

yes 

If a facility cannot conduct such an assessment immediately, does the facility hold the inmate in 
involuntary segregated housing for less than 24 hours while completing the assessment? 

yes 
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Do inmates who are placed in segregated housing because they are at high risk of sexual yes 
victimization have access to: Programs to the extent possible? 

Do inmates who are placed in segregated housing because they are at high risk of sexual yes 
victimization have access to: Privileges to the extent possible? 

Do inmates who are placed in segregated housing because they are at high risk of sexual yes 

victimization have access to: Education to the extent possible? 

Do inmates who are placed in segregated housing because they are at high risk of sexual yes 

victimization have access to: Work opportunities to the extent possible? 

H the facility restricts any access to programs, privileges, education, or work opportunities, does na 

the facility document the opportunities that have been limited? (N/A if the facility never restricts 

access to programs, privileges, education, or work opportunities.) 

If the facility restricts access to programs, privileges, education, or work opportunities, does the na 

facility document the duration of the limitation? (N/A If the facility never restricts access to 

programs, privileges, education, or work opportunities.) 

H the facility restricts access to programs, privileges, education, or work opportunities, does the na 

facility document the reasons for such limitations? (N/A if the facility never restricts access to 

programs, privileges, education, or work opportunities.) 

If an involuntary segregated housing assignment is mede pursuant to paragraph (a) of this yes 

section, does the facility clearly document: The basis for the facility's concern for the inmate's 

safety? 

If an involuntary segregated housing assignment is made pursuant to paragraph (a) of this yes 

can be arranged? 

section, does the facility clearly document: The reason why no alternative means of separation 

Does the agency provide multiple internal ways for inmates to privately report: Sexual abuse and yes 

sexual harassment? 

Does the agency provide multiple internal ways for inmates to privately report: Retaliation by yes 

other inmates or staff for reporting sexual abuse and sexual harassment? 

Does the agency provide multiple internal ways for inmates to privately report: Staff neglect or yes 

violation of responsibilities that may have contributed to such incidents? 
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Does the agency also provide at least one way for inmates to report sexual abuse or sexual yes 

harassment to a public or private entity or office that is not part of the agency? 

Is that private entity or office able to receive and immediately forward inmate reports of sexual 
abuse and sexual harassment to agency officials? 

yes 

Does that private entity or office allow the inmate to remain anonymous upon request? yes 

Are inmates detained solely for civil immigration purposes provided information on how to 

contact relevant consular officials and relevant officials at the Department of Homeland Security? 

(N/A if the facility never houses inmates detained solely for civil immigration purposes.) 

na 

Is the agency exempt from this standard? yes 

NOTE: The agency is exempt ONLY If it does not have administrative procedures to address 

inmate grievances regarding sexual abuse. This does not mean the agency is exempt simply 

because an inmate does not have to or is not ordinarily expected to submit a grievance to report 

sexual abuse. This means that as a matter of explicit policy, the agency does not have an 

administrative remedies process to address sexual abuse. 

Does the agency ensure that: An inmate who alleges sexual abuse may submit a grievance na 

without submitting it to a staff member who is the subject of the complaint? (N/A if agency is 

exempt from this standard.) 

Does the agency ensure that: Such grievance is not referred to a staff member who is the na 

subject of the complaint? (N/A if agency is exempt from this standard.) 

Does the agency permit inmates to submit a grievance regarding an allegation of sexual abuse na 

without any type of time limits? (The agency may apply otherwise-applicable time limits to any 

portion of a grievance that does not allege an incident of sexual abuse.) (N/A if agency is exempt 

from this standard.) 

Does the agency always refrain from requiring an inmate to use any informal grievance process, na 

or to otherwise attempt to resolve with staff, an alleged incident of sexual abuse? (N/A if agency 

is exempt from this standard.) 
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Does the agency issue a final agency decision on the merits of any portion of a grievance na 

alleging sexual abuse within 90 days of the initial filing of the grievance? (Computation of the 90

day time period does not include time consumed by inmates in preparing any administrative 

appeal.) (N/A if agency is exempt from this standard.) 

If the agency claims the maximum allowable extension of time to respond of up to 70 days per na 

115.52(d)(3) when the normal time period for response is insufficient to make an appropriate 

decision, does the agency notify the inmate in writing of any such extension and provide a date 

by which a decision will be made? (N/A if agency is exempt from this standard.) 

At any level of the administrative process, including the final level, if the inmate does not receive na 

a response within the time allotted for reply, including any properly noticed extension, mayan 

inmate conSider the absence of a response to be a denial at that level? (N/ A if agency is exempt 
from this standard.) 

Are third parties, including fellow inmates, staff members, family members, attorneys, and na 

outside advocates, permitted to assist inmates in filing requests for administrative remedies 

relating to allegations of sexual abuse? (N/A if agency is exempt from this standard.) 

Are those third parties also permitted to file such requests on behalf of inmates? (If a third party na 

files such a request on behalf of an inmate, the facility may require as a condition of processing 

the request that the alleged victim agree to have the request filed on his or her behalf, and may 

also require the alleged victim to personally pursue any subsequent steps in the administrative 

remedy process.) (N/A if agency is exempt from this standard.) 


If the inmate declines to have the request processed on his or her behalf, does the agency 
 na 

document the inmate's decision? (N/A if agency is exempt from this standard.) 

Has the agency established procedures for the filing of an emergency grievance alleging that an na 

inmate is subject to a substantial risk of imminent sexual abuse? (N/A if agency is exempt from 

this standard.) 

After receiving an emergency grievance alleging an inmate is subject to a substantial risk of na 

imminent sexual abuse, does the agency immediately forward the grievance (or any portion 

thereof that alleges the substantial risk of imminent sexual abuSe) to a level of review at which 

immediate corrective action may be taken? (N/A if agency is exempt from this standard.). 

After receiving an emergency grievance described above, does the agency provide an initial na 

response within 48 hours? (N/A if agency is exempt from this standard.) 

After receiving an emergency grievance described above, does the agency issue a final agency na 

decision within 5 calendar days? (N/A if agency is exempt from this standard.) 

Does the initial response and final agency decision document the agency's determination na 

whether the inmate is in substantial risk of imminent sexual abuse? (N/A if agency is exempt 

from this standard.) 

Does the initial response document the agency's action(s) taken in response to the emergency na 

grievance? (N/A if agency is exempt from this standard.) 

Does the agency's final decision document the agency's action(s) taken in response to the na 

emergency grievance? (N/A if agency is exempt from this standard.) 

If the agency disciplines an inmate for filing a grievance related to alleged sexual abuse, does it na 

do so ONLY where the agency demonstrates that the inmate filed the grievance in bad faith? 

(N/A if agency is exempt from this standard.) 
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Does the facility provide inmates with access to outside victim advocates for emotional support 

services related to sexual abuse by giving inmates mailing addresses and telephone numbers, 

including toll-free hotline numbers where available, of local, State, or national victim advocacy or 
rape crisis organizations? 

yes 

Does the facility provide persons detained solely for civil immigration purposes mailing 

addresses and telephone numbers, including toll-free hotline numbers where available of local, 

State, or national immigrant services agencies? (N/A if the facility never has persons detained 
solely for civil immigration purposes.) 

na 

Does the facility enable reasonable. communication between inmates and these organizations 

and agencies, in as confidential a manner as possible? 

yes 

Does the agency maintain or attempt to enter into memoranda of understanding or other yes 

agreements with community service providers that are able to provide inmates with confidential 

emotional support services related to sexual abuse? 

Does the agency maintain copies of agreements or documentation showing attempts to enter yes 

Has the agency established a method to receive third-party reports of sexual abuse and sexual 

harassment? 

Has the agency distributed publicly information on how to report sexual abuse and sexual yes 

Does the agency require all staff to report immediately and according to agency policy any yes 

knowledge, suspicion, or information regarding an incident of sexual abuse or sexual harassment 

that occurred in a facility, whether or not it is part of the agency? 

Does the agency require all staff to report immediately and according to agency policy any yes 

knowledge, suspicion, or information regarding retaliation against inmates or staff who reported 

an incident of sexual abuse or sexual harassment? 

Does the agency require all staff to report immediately and according to agency policy any yes 

knowledge, suspicion, or information regarding any staff neglect or violation of responsibilities 

that may have contributed to an Incident of sexual abuse or sexual harassment or retaliation? 

Apart from reporting to designated supervisors or officials, does staff always refrain from yes 

revealing any information related to a sexual abuse report to anyone other than to the extent 

necessary, as specified in agency policy, to make treatment, investigation, and other security 

and management decisions? 
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Unless otherwise precluded by Federal, State, or local law, are medical and mental health yes 
practitioners required to report sexual abuse pursuant to paragraph (a) of this section? 

Are medical and mental health practitioners required to inform inmates of the practitioner's duty yes 
to report, and the limitations of confidentiality, at the initiation of services? 

Upon learning of an allegation that an inmate was sexually abused, is the first security staff yes 
member to respond to the report required to: Separate the alleged victim and abuser? 

Upon learning of an allegation that an inmate was sexually abused, is the first security staff yes 
member to respond to the report required to: Preserve and protect any crime scene until 
appropriate steps can be taken to collect any evidence? 

Upon learning of an allegation that an inmate was sexually abused, is the first security staff yes 
member to respond to the report required to: Request that the alleged victim not take any actions 
that could destroy physical evidence, including, as appropriate, washing, brushing teeth, 
changing clothes, Urinating, defecating. smoking, drinking, or eating, if the abuse occurred within 
a time period that still allows for the collection of physical evidence? 

Upon learning of an allegation that an inmate was sexually abused, is the first security staff yes 
member to respond to the report required to: Ensure that the alleged abuser does not take any 
actions that could destroy physical evidence, including, as appropriate, washing, brushing teeth, 
changing clothes, urinating, defecating, smoking, drinking, or eating, if the abuse occurred within 
a time period that still allows for the collection of physical evidence? 
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Are both the agency and any other governmental entities responsible for collective bargaining on yes 
the agency's behalf prohibited from entering into or renewing any collective bargaining 
agreement or other agreement that limit the agency's ability to remove alleged staff sexual 
abusers from contact with any inmates pending the outcome of an investigation or of a 
determination of whether and to what extent discipline is warranted? 

Has the agency established a policy to protect all inmates and staff who report sexual abuse or 
sexual harassment or cooperate with sexual abuse or sexual harassment investigations from 
retaliation by other inmates or staff? 

yes 

Has the agency designated which staff members or departments are charged with monitoring 
retaliation? 

yes 

Does the agency employ multiple protection measures, such as housing changes or transfers for yes 
inmate victims or abusers, removal 01 alleged staff or inmate abusers from contact with victims, 
and emotional support services for inmates or staff who fear retaliation for reporting sexual 
abuse or sexual harassment or for cooperating with investigations? 
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Except in instances where the agency detennines that a report of sexual abuse is unfounded, for 
at least 90 days following a report of sexual abuse, does the agency: Monitor the conduct and 
treatment of Inmates or staff who reported the sexual abuse to see if there are changes that may 

. suggest possible retaliation by inmates or staff? 

Except in instances where the agency detennines that a report of sexual abuse is unfounded, for yes 
at least 90 days following a report of sexual abuse, does the agency: Monitor the conduct and 
treatment of inmates who were reported to have suffered sexual abuse to see if there are 
changes that may suggest possible retaliation by inmates or staff? 

Except in instances where the agency determines that a report of sexual abuse is unfounded, for yes 
at least 90 days following a report of sexual abuse, does the agency: Act promptly to remedy any 
such retaliation? 

Except in instances where the agency determines that a report of sexual abuse is unfounded, for yes 
at least 90 days following a report of sexual abuse, does the agency: Monitor any inmate 
diSCiplinary reports? 

Except in instances where the agency determines that a report of sexual abuse is unfounded, for yes 
at least 90 days following a report of sexual abuse, does the agency: Monitor inmate housing 
changes? 

Except in instances where the agency detennines that a report of sexual abuse is unfounded, for yes 
at least 90 days following a report of sexual abuse, does the agency: Monitor inmate program 
changes? 

Except in instances where the agency detennines that a report of sexual abuse is unfounded, for yes 
at least 90 days following a report of sexual abuse, does the agency: Monitor negative 
perfonnance reviews of staff? 

Except in instances where the agency determines that a report of sexual abuse is unfounded, for yes 
at least 90 days following a report of sexual abuse, does the agency: Monitor reassignments of 
staff? 

Does the agency continue such monitoring beyond 90 days if the initial monitoring indicates a yes 
continuing need? 

When the agency conducts Its own investigations into allegations of sexual abuse and sexual 
harassment, does it do so promptly, thoroughly, and objectively? (N/A if the agencylfacility is not 
responsible for conducting any form of criminal OR administrative sexual abuse investigations. 
See 115.21 (a).) 

yes 

Does the agency conduct such investigations for all allegations, including third party and 
anonymous reports? (N/A if the agency/facility is not responsible for conducting any form of 
criminal OR administrative sexual abuse Investigations. See 115.21 (a).) 

yes 
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Do investigators gather arid preserve direct and circumstantial evidence, including any available yes 

physical and DNA evidence and any available electronic monitoring data? 

Do investigators interview alleged victims, suspected perpetrators, and witnesses? yes 

Do investigators review prior reports and complaints of sexual abuse involving the suspected yes 
perpetrator? 

Do agency investiQators assess the credibility of an alleged victim, suspect, or witness on an yes 

individual basis and not on the basis of that individual's status as inmate or staff? 

Does the agency investigate allegations of sexual abuse without requiring an inmate who alleges yes 

sexual abuse to submit to a polygraph examination or other truth-telling device as a condition for 
proceeding? 

Do administrative inVestigations include 
act contributed to the abuse? 

Are administrative investigations documented in written reports that include a description of the yes 

physical evidence and testimonial evidence, the reasoning behind credibility assessments, and 

investigative facts and findings? 

When an outside entity investigates sexual abuse, does the facility cooperate with outside yes 

investigators and endeavor to remain informed about the progress of the investigation? (N/A if an 

outside agency does not conduct administrative or criminal sexual abuse investigations. See 
115.21(a).) 
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If the agency did not conduct the investigation into an inmate's allegation of sexual abuse in an yes 
agency facility, does the agency request the relevant information from the investigative agency in 
order to inform the inmate? (NiA if the agency/facility is responsible for conducting administrative 
and criminal investigations.) 

Following an inmate's allegation that a staff member has committed sexual abuse against the yes 
resident, unless the agency has determined that the allegation is unfounded, or unless the 
inmate has been released from custody, does the agency subsequently inform the resident 
whenever: The staff member is no longer posted within the inmate's unit? 

Following an inmate's allegation that a staff member has committed sexual abuse against the yes 
resident, unless the agency has determined that the allegation is unfounded, or unless the 
resident has been released from custody, does the agency subsequently inform the resident 
whenever: The staff member is no longer employed at the facility? 

Following an inmate's allegation that a staff member has committed sexual abuse against the yes 
reSident, unless the agency has determined that the allegation is unfounded, or unless the 
resident has been released from custody, does the agency subsequently inform the resident 
whenever: The agency leams that the staff member has been indicted on a charge related to 

sexual abuse in the facility? 

Following an inmate's allegation that a staff member has committed sexual abuse against the yes 
. resident, unless the agency has determined that the allegation is unfounded, or unless the 
• resident has been released from custody, does the agency subsequently inform the resident 

whenever: The agency learns that the staff member has been convicted on a charge related to 
sexual abuse within the facility? 

Following an inmate's allegation that he or she has been sexually abused by another inmate, yes 
.does the agency subsequently Inform the alleged victim whenever: The agency leams that the 
alleged abuser has been indicted on a charge related to sexual abuse within the facility? 

Following an inmate's allegation that he or she has been sexually abused by another inmate, yes 
does the agency subsequently inform the alleged victim whenever: The agency learns that the 
alleged abuser has been convicted on a charge related to sexual abuse within the facility? 

Is termination the presumptive disciplinary sanction for staff who have engaged in sexual abuse? 
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Are disciplinary sanctions for violations of agency policies relating to sexual abuse or sexual yes 

harassment (other than actually engaging in sexual abuse) commensurate with the nature and 

circumstances of the acts committed, the staff member's disciplinary history, and the sanctions 

imposed for comparable offenses by other staff with similar histories? 

Are all terminations for violations of agency sexual abuse or sexual harassment policies, or yes 

resignations by staff who would have been terminated if not for their resignation, reported to: Law 

enforcement agencies(unless the activity was clearly not criminal)? 

Are all terminations for violations of agency sexual abuse or sexual harassment policies, or yes 

reSignations by staff who would have been terminated if not for their resignation, reported to: 

Relevant licensing bodies? 

Is any contractor or volunteer who engages in sexual abuse prohibited from contact with yes 
inmates? 

Is any contractor or volunteer who engages in sexual abuse reported to: Law enforcement yes 

agencies (unless the activity was clearly not criminal)? 

Is any contractor or volunteer who engages in sexual abuse reported to: Relevant licensing yes 
bodies? 

Does the agency discipline an inmate for sexual contact with staff only upon a finding that the yes 

staff member did not consent to such contact? 
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Is any information related to sexual victimization or abusiveness that occurred in an institutional yes 

setting strictly limited to medical and mental health practitioners and other staff as necessary to 

inform treatment plans and security management decisions, including housing, bed, work, 

education, and program assignments, or as otherwise required by Federal, State, or local law? 

If no qualified medical or mental health practitioners are on duty at the time a report of recent yes 

sexual abuse is made, do security staff first responders take preliminary steps to protect the 
victim pursuant to § 115.62? 

Do security staff first responders immediately notify the appropriate medical and mental health yes 

practitioners? 
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Are inmate victims of sexually abusive vaginal penetration while incarcerated offered pregnancy na 
tests? (N/A if "all male" facility. Note: in "all male" facilities there may be inmates who identify as 
transgender men who may have female genitalia. Auditors should be sure to know whether such 
individuals may be in the population and whether this provision may apply in specific 
circumstahces.) 

If pregnancy results from the conduct described in paragraph § 115.83(d}, do such victims na 

receive timely and comprehensive information about and timely access to all lawful pregnancy-
related medical services? (N/A if "all male" facility. Note: in "all male" facilities there may be 
inmates who identify as transgender men who may have female genitalia. Auditors should be 
sure to know Whether such Ir:ldlviduals may be In the population and whether this provision may 
ap~ly In specific circumstances.) 

Does the facility conduct a sexual ~buse incident review at the conclusion of every sexual abuse yes 
investigation, including where the allegation has not been substantiated, unless the allegation 
has been determined to be unfounded? 
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Does the review team: Consider whether the allegation or investigation indicates a need to 

change policy or practice to better prevent, detect, or respond to sexual abuse? 

yes 

Does the review team: Consider whether the incident or allegation was motivated by race; 

ethnicity; gender identity; lesbian, gay, bisexual, transgender, or intersex identification, status, or 

perceived status; gang affiliation; or other group dynamics at the facility? 

yes 

Does the review team: Examine the area in the facility where the incident allegedly occurred to 

assess whether physical barriers in the area may enable abuse? 

yes 

Does the review team: Assess the adequacy of staffing levels in that area during different shifts? yes 

Does the review team: Assess whether monitoring technology should be deployed or augmented 

to supplement supervision by staff? 

yes 

Does the review team: Prepare a report of its findings, inctuding but not necessarily limited to yes 

determinations made pursuant to §§ 115.86(d)(1 )-(d)(5), and any recommendations for 

improvement and submit such report to the facility head and PREA compliance manager? 

Does the agency, upon request, provide all such data from the previous calendar year to the na 

Department of Justice no later than June 3D? (N/A if DOJ has not requested agency data.) 

92 




Does the agency review data collected and aggregated pursuant to § 115.87 in order to assess 
and improve the effectiveness of its sexual abuse prevention, detection, and response policies, 
practices, and training, including by: Identifying problem areas? 

Does the agency review data collected and aggregated pursuant to § 115.87 in order to assess yes 
and improve the effectiveness of its sexual abuse prevention, detection, and response policies, 
practices, and training, including by: Taking corrective action on an ongoing basis? 

Does the agency review data collected and aggregated pursuant to § 115.87 in order to assess yes 
and improve the effectiveness of its sexual abuse prevention, detection, and response policies, 
practices, and training, including by: Preparing an annual report of its findings and corrective 
actions for each facility, as well as the agency as a whole? 

During thll' prior thrll'e-year audit period, did the agency ensure that each facility operated by the yes 

agency, or by a private organization on behalf of the agency, was audited at least once? (Note: 
The response here is purely informational. A "no" response does not impact overall compliance 
with this standard.) 
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Is this the first year of the current audit cycle? (Note: a "no' response does not impact overall yes 
compliance with this standard.) 

If this is the second year of the current audit cycle, did the agency ensure that at least one-third na 
of each facility type operated by the agency, or by a private organization on behalf of the agency, 
was audited during the first year of the current audit cycle? (N/A if this is not the second year of 
the current audit cycle.) 

If this is the third year of the current audit cycle, did the agency ensure that at least two-thirds of na 

each facility type operated by the agency, or by a private organization on behalf of the agency, 
were audited during the first two years of the current audit cycle? (N/A if this is not the third year 
of the current audit cycle.) 

The agency has published on its agency website, if it has one, or has otherwise made publicly yes 
available, all Final Audit Reports. The review period is for prior audits completed during the past 
three years PRECEDING THIS AUDIT. The pendency of any agency appeal pursuant to 28 

C.F.R. § 115.405 does not excuse noncompliance with this provision. (N/A if there have been no 

Final Audit Reports issued in the past three years, or, in the case of single facility agencies, there 
has never been a Final Audit Report issued.) 
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